








OFFICERS, 1961-62 





Your KEA LIFE PLAN 


Has these advantages... 


Maximum insurance protection at minimum cost . . . waiver of premium 
in case of total and permanent disability . . . your own individual policy 
. .. a double benefit in case of accidental death . . . conversion privilege 
to a policy providing savings and coverage past age 65... can be can- 
celled only for nonpayment of premiums . . . no medical exam in most 


instances. 


Here are the details... 


$3000 Policy (For women only) 
Age 20-29 30-39 40-49 50-59 


Semi-annual premium $7.50 $10.50 $15.00 $27.00 








Regular death benefit < $3000 








Accidental death benefit < $6000 


$5000 Policy (For men or women) 
Age 20-29 30-39 40-49 


Semi-Annual premium $12.50 $17.50 $25.00 








Regular death benefit $5000 








Accidental death benefit $10,000 


If you are interested in more protection than this, you may apply for as 
many as three $5000 policies, which would represent a maximum death 
benefit of $30,000. 


For more information, write: KEA LIFE PLAN 
2303 South Third Street 
Louisville 8, Kentucky 





HOW CLOSE ARE WE:-TO TEACHING MACHINES 
IN THE CLASSROOM? 


A Special Report on TMI-GROLIER Programmed Courses, 
Programmed Texts and Low-Cost Teaching Machines 


HE DEVELOPMENT of programmed 

learning has progressed to the 
point where teachers and educators 
everywhere are asking how this new 
instructional method will affect them, 
their schools, and their classes. 


TMI-GROLIER, a pioneer in program- 
ming research and teaching machines, 
has been engaged in extensive experi- 
mentation and testing, under the lead- 
ership of a team of educators and 
psychologists headed by Dr. Lloyd E. 
Homme and Dr. James L. Evans. 


Working closely with other psychol- 
ogists in the field, and drawing on the 
best practical and theoretical experi- 
’ ence available, TMI-GROLIER has pro- 
duced a series of programmed courses 
and texts. In addition, we have per- 
fected and are manufacturing the 
first practical low-cost teachirig ma- 
chine for use with programmed 
courses. 


The TMI-GROLIER programmed 
courses and texts include spelling, 
arithmetic, algebra, punctuation, 
music; basic courses in Spanish, 
French, German, Latin and Russian, 
and others. Every course has been 
extensively tested, together with the 
TMI-GROLIER teaching machine, in ac- 
tual classrooms, such as the Albu- 
querque classroom pictured above, 
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Feedback data are incorporated in the 
final revisions of every course. 


“Teaching machines, properly pro- 
grammed and properly used, are 
our best hope for education.” 


This statement, made by Professor 
James McClellan of Teachers College, 
Columbia University, perfectly sum- 
marizesthe aspirations of TMI-GROLIER. 


We do not prétend to know all the 
answers to programmed learning. 
However, with the cooperation of 
leading educators, curriculum special- 
ists, and psychologists, we have suc- 
cessfully completed the first necessary 
steps of this great educational experi- 
ment: we have produced a series of 
thoroughly tested programmed 
courses and texts; we are now manu- 
facturing in quantity the first practi- 
cal teaching machines for those edu- 
cators who want to test them. 


Our next step is clearly one in 
which TMI-GROLIER must explore, to- 
gether with the educators in the 
nation’s schools, the best possible 
means for utilizing the courses and 


machines we now have, and others 
which are in preparation. 

Together, we will find the answers 
to many questions: In what aspects 
of learning can teaching machines be 
of optimum use? How effective are 
they in the classroom? For the indi- 
vidual student? For the teacher? To 
what extent should school adminis- 
trators and boards of education con- 
sider teaching machines and pro- 
grammed learning? 

In this second phase of develop- 
ment, TMI-GROLIER is now at work, 
correlating our findings with those of 
others in the educational world. Our 
courses are constantly being revised 
and re-designed to meet the actual 
needs of the teacher and classroom. 
Our full-scale Programming Facili- 
ties are coordinated with the main- 
stream of leading educational think- 
ing. In short, today’s classroom needs 
are determining the direction of TMI- 
GROLIER’s expanding services in the 
field of programmed learning. 


If you wish to know more about 
TMI-GROLIER’s low-cost teaching ma- 
chines and programmed courses, and 
how you can efficiently test and eval- 
uate them, simply write on your 
school letterhead to Dept. 32 


TEACHING MATERIALS CORPORATION 
575 Lexington Avenue, New York 22, N.Y. 
A Division of GROLIER INCORPORATED 
Publishers of The Book of Knowledge and The Encyclopedia American® 





“COCA-COLA” AND “COKE” ARE RE TRADE-MARKS OF THE COCA-COLA COMPANY 





! Conteh a pure, wholesome blending of 


natural food flavors. No artificial flavoring added. It provides a 
bit of quick energy... brings you back refreshed after work or 
play. It contributes to good health by providing a pleasurable 
moment’s pause from the pace of a busy day. 
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FESS COMMISSION 


The newest member of the KEA 
“Family” is the Commission on Fi- 
nance Education and Salary Scheduling. 
Its purpose, as stated in the code, are: 
(1) to improve educational services 
and quality of instruction; (2) to as- 
sist local units in the collection, inter- 
pretation, and dissemination of infor- 
mation related to finance and salary 
scheduling; and (3) to work for the 
establishment of principles of salary 
scheduling which will attract and hold 
competent and highly trained person- 

nel. 

The chairman 
of the FESS Com- 
mission is Mrs. 
Edna Lindle, from 
Henderson. C 0 n- 
rad Ott, Louisville, 
is vice - chairman, 
while the secretary 

is V. P. Horne, of the KEA staff. 

There are four classroom teachers, 
four administrators, and one person 
each from the State Department of Ed- 
ucation, the State School Boards Asso- 
ciation, and the Kentucky Congress of 
Parents and Teachers, represented on 


this commission. 
Please turn to page 36 
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Three R’s Packed 
in Box Lunches 


Here’s an idea based on an article by Mary S. Arnold, 
Supervising Teacher, Metcalf School, Illinois State Normal University. 
From Illinois Education magazine. 


Children love to eat, and will 
learn many things in their enjoy- 
ment of preparing food for a pic- 
nic. For a number of years, with 
help of home economist and other 
teachers, food preparation has 
been used to step up interest in the 
three R’s and other subjects for 
3rd graders in our Metcalf School 
with kitchen and workrooms. 

if a schoo! has not kitchen or 
workrooms, much of same pro- 
cedure could be followed in homes 
or with junior or high facilities. 
Box lunches prepared by chil- 
dren as central activity involved 
class work in arithmetic, spelling, 


reading, writing. Art, music and 
hysical education helped as re- 
ated activities. Nutrition was 
learned by reading about “the 
4-basics” as well as preparing 
them. Choices grew from desire 
to have something hearty, crisp, 
toothsome, drinkable—and some- 
thing for a surprise. 
Pamphlets on food and encyclo- _ 
paedia were studied. Where do 
foods grow? How transported, 
preserved—what causes spoilage? 
Arithmetic was used in measur- 
ing. Spelling in describing meals. 
Writing and art in describing box 
lunch project. Also in designing 
the boxes and the invitations to 
special guests day of picnic. 
Bad weather, picnic is held in- 
doors. Music and physical educa- 
tion—the entertainment. 


Enjoy the 
refreshing taste and 
smooth satisfying chewing 


ge oof Wrigley's Spearmint Gum. 
~ it seems to ease the busy day's 
**pressure’’ with a quick little lift. 


HOW TO PUBLISH 


Join our successful authors in a 


complete and reliable publishing 
Y a program: publicity, advertising, 
handsome books. Speedy, efficient 


service. Send for FREE manuscript 
report & copy of Publish Your Book. 


BOOK CARLTON PRESS cept. T10E 
84 Fifth Ave., New York 11, N. Y. 





EUROPE 


A low-cast unregimented tour with the fun of per- 
sonal discovery. A unique route—up to 70 days & 
24 countries on & off the beaten path. Russia, 
Spain, North Africa optional. Unless you're set on 
the conventional tour, write: 


EUROPE SUMMER TOURS 
255 Sequoia, Box $—Pasadena, California 











TEACHERS PLACEMENT SERVICE 


Nation-Wide 


If you are not living i 4 to your responsibilities to do the best you can for yourself 
elp you. We have many calls from the best school systems 


professionally, we can 
for 1961-62. 


No registration fee. No obligation until acceptance of a position. 


1950 LeVeque-Lincoin Tower 
Columbus 15, Ohio 


N.A.T.A. 


Vernon M. Riegel, Manager 
Phone: CApital 4-2882 

















CALENDAR 
1961 


June 14-18: American Driver Edu- 
cation Association, annual conference, 
Miami Beach. 


June 18-22: National Association 
of Student Councils, annual confer- 
ence, Oklahoma City. 


June 25-30: National Education As- 
sociation and Departments, annual 
convention, Atlantic City. 


August 6-9, KEA Leadership Con- 
ference, Murray. 


August 21-23, National Council of 
Teachers of Mathematics, summer 
meeting, Toronto, Canada. 


September 29-October 4, NEA 
Department of Rural Education, and 
County and Rural Area Superintend- 
ents, annual conferences, Pittsburg. 


November 3-5, NEA Department 
of Classroom Teachers, southeast reg- 
ional conference, Miami Beach. 


November 22-25, National Coun- 
cil for the Social Studies, meeting, 
Chicago. 


1962 


February 14-17, American Associa- 
tion of Colleges for Teacher Education, 
annual meeting, Chicago. 


February 17-21, American Associa- 
tion of School Administrators, nation- 
al convention, Atlantic City. 


February 24-28, National Associa- 
tion of Secondary School Principals, 
national convention, St. Louis. 


March 4-8, Association for Super- 
vision and Curriculum Development, 
national convention, Las Vegas. 


March 26-30, NEA Department of 
Elementary School Principals, national 
meeting, Detroit. 


April 4-6, Kentucky Education 
Association, annual convention, Louis- 
ville. 
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RECOGNIZE YOUR 


KEA LEADERSHIP 


Board of Directors 


Sara 
Thomas 
N. Middletown 
CKEA 





Leon COVER 


Smith 

Paducah One of the major events in KEA, 
— following the annual convention, is the 
shift in leadership. The president who 
was elected the year before assumes the 
mantle of leadership, and is joined by 
a newly-designated president-elect and 
vice-president. 


Grace - 

Weller C. R. Hager, director of extension 
Elizabethtown programs for the University of Ken- 
Past-President tucky, was designated by your repre- 


sentatives at the 1960 Delegate As- 
sembly to assume the presidency. 
Charlton Hummel, a teacher in 
Louisville's Male High School, was 
named by the 1961 Delegate Assembly 





Marvin : 

ition as president-elect, to assume the top 
Executive KEA office following the 1962 conven- 
Secretary tion. 


Roy McDonald, superintendent of 
Trigg County Schools, Cadiz, was 
named vice-president for the 1961-62 


year. 

Rachel It is very appropriate that the cover 
Bell of the final issue of this year should 
—. - picture the persons cast in the role of 


leadership for the next year. You will 
see more of them in the next 12 
months. 
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A Pledge ... and a Plan 





I do solemnly swear (or affirm) 
that | will faithfully execute the office of teacher of children and youth, 
and, to the best of my ability, 
will preserve and improve the skills needed 
to fulfill this responsibility most effectively. 


To some, the end of a term is not an appropriate 
time to take an oath of office. Usually, this event 
takes place at the beginning of an activity. Presidents, 
governors, and other public officials traditionally have 
embarked on their term of office only after pledging 
to perform in the most effective manner of which 
they were capable. 

However, a dedicated public official will continue 
to reflect upon this pledge as he becomes involved in 
the varied responsibilities of the office in which 
he is placed. In many church groups, there is a weekly 
pledge to do better. 

Therefore, we do not believe we are too far “off 
base” in suggesting that individual teachers renew 
a pledge to “faithfully execute” their responsibilities, 
and to “preserve and improve” their talents for teach- 
ing, even though the end of a term is approaching. 

In education, spring is traditionally a time for 
evaluation. We look to see the ways in which boys 
and girls have found profit in their “exposure to 
learning.” Test scores. attendance, conduct, and other 
factors are checked; if these give satisfactory results, 
the boys and girls are turned over to another teacher. 


To some teachers, this is the sum total of their 
evaluation. When grades are posted, their work is 
completed, and they can look forward to a vacation 
before the “grind” begins again. These are the ones 
for whom a renewed pledge is most important. 


Evaluation cannot end with the evaluation of stu- 
dents’ work, if teaching is to be most effective. Only 
as we reflect upon our own strengths and weaknesses 
can we recognize ways in which we can “preserve 
and improve skills;” and, only as we plan specific 
improvement activities can we realize the full poten- 
tial in our teaching. 


Part of the reflection over the year’s work might 
well be concerned with the effectiveness of the meth- 
ods used. In addition to academic progress, as indi- 
cated by grades, there are other factors to be checked: 
Did each child learn in terms of his potential? How 
effective were the resource materials used in making 
the learning more meaningful? Did the plans made 





at the beginning of the year, or of the month, week, 
and day, work out as expected? 

In addition to these things, there are related ques- 
tions of just as much importance: Were the boys 
and girls happy in their work, able to work in har- 
mony, and desirous of learning as much as they could? 
Did their parents understand what was happening, 
and have an opportunity to cooperate? 

Then, there are the questions of a professional na- 
ture: Did I work with my fellow educators to improve 
what was being done? Was I part of my community, 
attuned to its needs and interests? Am I ashamed 
of anything I did in that it violated ethical standards? 

Out of concern for such geustions as these comes 
a plan for preserving strengths and strengthening 
weaknesses. The “dedicated” teacher will feel a com- 
pulsion to find ways to put such a plan into action. 

There are many possible facets to such a plan. The 
specific actions involved will depend upon the analy- 
sis of needs. To some, the indicated action is en- 
rollment in summer course work; to others, it will 
be travel. A planned program of professional or 
academic reading may fit some situations; in others, 
a planned program of professional or academic con- 
ferences is indicated. 

Throughout, there is one activity in which all of 
us should engage at planned, periodic intervals: re- 
flective thinking. Every intelligent human being 
should schedule, on a regular basis, a period of time 
where outside distractions are removed and he can do 
something no other member of the animal kingdom 
can do: reason things out, logically. 

In the hurly-burly rush of modern living, too many 
of us afe prone to postpone thinking until “tomor- 
row;” and a very old proverb tells us “tomorrow” 
never comes. Plan a specific time each day or each 
week when you “do nothing,” but “think.” 

Once a person has “thought” for a while he will 
begin to realize that an “oath” or a “pledge” is just 
as meaningful at the end of a term as at the begin- 
ning. For, in the life of a teacher, nothing ever really 
ends; what seems like the end is only another begin- 
ning. —Gerald Jaggers 
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The Crucial Problem 


THEREFORE, BE IT RESOLVED, that we endorse the present sales tax as it now stands 
and oppose any exemptions in this program. 


The above statement represents the official view- 
point of the organized teaching profession in Ken- 
tucky with regard to the sales tax. 

This is not one person’s endorsement, nor is it 
that of a portion of the teaching profession. This 
represents the attitude of the entire profession, since 
it was adopted unanimously by the elected representa- 
tives of the entire profession during the KEA Con- 
vention in Louisville on April 6, 1961. 

This is the crucial problem faced by all Kentuckians 
as they look to the future. If we are to hold the 
gains made in the last few years, and to make any 
further progress in the years ahead, we must have the 
kind of a revenue program to make it possible. A 
sales tax cut to ribbons by exemptions will not allow 
an adequate revenue program. 

The people of Kentucky want better schools than 
they now have. They want the dest schools for their 
children. If they are convinced that the sales tax, 
as it now stands, can provide them with a better 
school program, they will support such a revenue 
program. 

Our responsibility is to present the facts: that 
our educational program will feel every penny lost 
from sales tax revenues through exemptions. Our 
responsibility is to see that public desires are made 
known to all legislative candidates so that they may 
truly represent their constituents if they go to Frank- 
fort next year. 

Is it necessary to remind people that good schools 
are the life-line of our American way-of-life in the 


cold war with imperialistic communism? Is there 
any need to point out that the universal educational 
program we have developed, which aims at educating 
all boys and girls in terms of their ability to learn, 
is the envy of the rest of the world? 

Is there reason for pointing out that the commu- 
nist leaders have set as their goals the conquest of 
the world, not with the conventional weapons of 
war, but with the weapons of knowledge and growth? 
Do people know that the great progress made by 
the opponents of the American way-of-life has come 
through the application of a much larger percentage 
of their wealth to schools than we ever have? 

This is a crucial problem, not just because teachers 
need higher salaries, or children need more classrooms, 
but because our very existence as a free society is 
threatened. It is time to overcome complacency, and 
ignorance of the issues, and apathy, and resistance to 
change. It is time for the entire teaching profession, 
and the entire citizenry of Kentucky, to “wake up.” 

Americans, and Kentuckians, are willing to spend 
huge sums each year on alcoholic beverages, auto- 
mobiles, vacations, tobacco, and armaments. They 
should be just as willing to spend whatever is neces- 
sary on the one weapon which can assure a future 
for their children: a good education. 

Don’t be afraid to “stand up and be counted.” 
Don’t be afraid to express the depths of your con- 
victions. Don’t be afraid to “get out and work” for 
the ways to put these convictions into effect. 

—J. M. Dodson 


Charge From a New President 


May, 


Did you ever want to say something and not know 
exactly how to say it? That is your new president's 
problem now. i“ 

How do you say you want to “do a good job”? 
How do you say “thank you” to all of the people 
who have helped you? How do you say “we'll use 
your help” to those who offer it? 


These are just some of the questions faced by a 
hew president in assuming responsibility in an or- 
ganization like the Kentucky Education Association. 
Now that our annual convention, one of the best 
we've ever had, is over, it is time to consider plans for 
the future. 

As many of you already know, KEA is one of the 
best groups with which a person can be associated. 
To those of us who have been in the teaching pro- 
fession for a long time, this is something we often 
take for granted. To those who are relatively new to 
our group, it is something that people begin to realize 
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as soon as they have had the opportunity to work 
with their fellow teachers. 

I think it is time for al] of us to be proud to belong 
to KEA. We have a good organization; we work for 
the betterment of our school program, and, thereby, 
of the entire state. We are a powerful organization 
for good; let us really exercise that power. 

During the past few years, KEA has assumed the 
mantle of leadership in a program that has brought 
tremendous improvements in Kentucky’s schools and 
colleges. Boys and girls now have opportunities to 
reach their hidden potentials as never before. Teachers 
have achieved economic and working conditions 
never before thought possible. 

We would all be derelict in our duty if we let 
this progress come to a standstill. Much remains to 
be done; but the impetus is already there. It is up 
to us, the educators of the state, to keep that move- 
ment forward going, and to speed it up if possible. 

Please turn to page 33 
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Editor’s Note 


This is the last in our series of special reports on 
the six stale-supported institutions of higher education 
in Kentucky. In them we have tried to picture the prob- 
lems they have faced, and are facing, in their efforts 
to provide a good educational program for the youth 
of the state. 


In each, we have looked at the developing patterns 
and purposes of the particular institution, and have 
tried to project these into a future of profitable prog- 
ress, We have tried to picture the growth, both in en- 
rollment and in facilities, as a basis for estimating the 
needs to be met in the next decades. 


These reports have represented the cooperative ef- 
forts of members of the staff of the particular institu- 
tion and of the Kentucky Education Association. As a 
result of this cooperation we believe that an unbiased 
picture of each institution has been presented. And, if 
every reader could have participated in this cooperative 
effort, they would have come out of it with a feeling 
of confidence in the sincerity and earnestness of the 
leadership in Kentucky's program of higher education. 


The report this month on Murray State College shows 
how this institution, located in the extreme western 
section of our state, has become the focal point of that 
arec in many different types of activities. 


Pte asic 





In the extreme western section of Kentucky, in the midst of a 
newly developing recreational area, lies Murray State College. It 
is one of the two youngest institutions of this type in the state, 
having been authorized by the State Legislature in 1922. The first 
students enrolled in September, 1923. 

According to its catalog, its main purpose “has been and will 
continue to be the training of teachers, supervisors, and adminis- 
trative officers for service in the public schools of the Common- 
wealth.” However, it has, in recent years, become more of a 
multi-purpose school, with non-teaching degree programs and 
pre-professional courses in medicine, dentistry, law, pharmacy, 
engineering, forestry, nursing, veterinary, laboratory technician, 
optometry, and other areas available. 

This broadening of the curricular offerings at Murray was 
made particularly necessary since it is the only four-year college 
serving its area of the state. 

There are several bits of information which indicate that 
Murray is providing needed services to its particular area. In a 
survey published recently by the Kentucky Council on Public 
Higher Education, it was shown that 42.3 per cent of the high 
school graduates in the Jackson Purchase (Murray's service area) 
went to college, compared to an average of 34.8 per cent for the 
state as a whole. Also, reports from the State Department of 
Education show a lower percentage of emergency teachers in this 
area than in any other area of the state. 

‘When Dr. Rainey T. Wells directed the founding of Murray 
State Normal School, he had in mind a college for West Ken- 
tucky that would guide the area in its educational, economic, 
and cultural development. As the institution entered the decade 
of the sixties, few West Kentuckians would dispute the state- 
ment that the college had succeeded in fulfilling this purpose. 
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By offering a program of higher education at a cost within the 
reach of most people in their service area, Murray State College 
has had an impact on a region that has become one of the most 
prosperous and best educated in the state. It is an area in which 
the people have become increasingly aware of the importance of 
cultural values to a full life. 

As a public institution of higher education, Murray, like other 
such institutions all over the country, has had a tremendous 
growth during the post-World War II years, both in enrollment 
and in physical facilities. More important, however, has been an 
expansion of the curriculum, an increase in the size of the faculty, 
and a continuing concern for the strengthening of standards to 
keep the quality of the program on the same level as the quantity. 


Next Page: FOCUS ON EXCELLENCE 








The primary purpose of Murray 
State College is the training of 
teachers, supervisors, and admin- 
istrative officers for service in the 
public schools of the state. 











One of the summer fea- 
tures at Murray is the 
outdoor concert series 
provided for students 
and the lay public. 
























One of the main contributions of the Murray program to the 

West Kentucky area has been in the field of improved agri- 

cultural practices, illustrated by the experimental herd shown 

above. To the left is illustrated another aspect of the col- 
lege program, work in the creative arts. 
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Western Kentucky gives promise of becoming a major 
industrial area due to recent development of new power 
resources. As this aspect of area development has come 
about, Murray State College has been developing plans to 
help fill needs of industry. 

For example, one of the major reasons for the develop- 
ment of the school’s science program was to train chemists 
for chemical industry. In the business department, literally 
hundreds of students are trained for careers in business ad- 
ministration and accounting. Presently, an extension course 
in polymer chemistry is being conducted by the college at 
Calvert City for industrial chemists. 

Despite the industrial growth of the western section of the 
state, farming is still the major item of the economy, and 
the college, through its department of agriculture, has been 
a leader in farm development. 

In the period since 1945, the agriculture program has been 
completely revamped and embellished. The curriculum was 
expanded, and a degree in agriculture is now available. 

In addition, the school owns a 300-acre experimental 
farm, on which activities in land building and crop rotation 
have been successfully carried out. When the farm was first 
secured by the college, the maximum production of corn 
was 30 bushels per acre; now the minimum production on 
any acre is 100 bushels. 
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The agriculture department's most far-reaching experi- 
ment, however, has been in dairying. By developing a fine 
Jersey herd on the farm, and by encouraging and nurturing 
the industry, the college has been largely responsible for 
making the Jackson Purchase one of the major dairying 
areas in the mid-south. 

In the area of science, also, the program at Murray has 
been stepped-up to fit modern needs. Long before Russia's 
advances in science became widely known, this added em- 
phasis had been placed on science. Because of this, Murray 
was the first college in Kentucky to receive a grant from 
the National Science Foundation to conduct an institute for 
high school teachers, This summer, Murray will conduct its 
fifth institute of this type. 

In addition, an inservice science institute for teachers in 
the area has been held during the regular school term for 
the past five years. Last summer, a science and mathematics 
institute for high school students was conducted on the 
campus. . 

Murray State College has also made extra efforts to assist 
elementary and secondary schools in its service area by pro- 
viding workshops, seminars, clinics, extension courses, in- 
service programs, and many other special activities. An 
example of this is the clinic for substandard readers, which 
has achieved amazing success. 


KENTUCKY SCHOOL JOURNAL 














As is true in most institutions of higher education today, there 

is an increasing emphasis on work in the area of science. Even 

before the federal government began providing help in this 

erea, Murray State College began to build up its program to 
help improve science teaching. 








Since its beginning, the college has exerted an influence 
on the cultural development of its area. The school’s depart- 
ment of fine arts is a fitting testimony to this. The division 
of music has enjoyed a national reputation for excellence, be- 
ing the first in the state to become a member of the National 
Association of Schools of Music. The number of prominent 
positions held by Murray music graduates is indicative of 
the excellence of the music program. 


Another division of this department, art, has also become 


widely known. Murray State College has been named as one 
of the three major art centers in the Kentucky-Indiana-Ten- 
nessee area. Graduates of the division often are prize win- 
ners in shows in many sections of the country. As in music, 
graduates of the division of art are in demand as teachers in 
schools throughout the country. 

The Murray Library, in collaboration with the Tennessee 
Valley Authority, was a pioneer in the use of bookmobiles 
to cover remote areas of the state. A more recent activity of 
the library has been the establishment of the Jesse Stuart 
Room, in which this famous Kentucky poet and writer has 
placed his original manuscripts, first editions, scrapbooks, 
and other items. These materials are now on display, and 
will be preserved for future scholarly research. 


Next Page: FOCUS ON NEEDS 
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DR. RALPH H. WOODS 


Guiding Murray State College during some of its most 
difficult years has been Dr. Ralph H. Woods, who became 
president in 1945. An internationally known educator, he 
is a native Virginian. 

Prior to assuming the burden of the presidency of the 
college for the post-war growth period, he served as a 
teacher, a high school principal, a teacher trainer, and a 
supervisor. For a number of years he was a professor of 
education at the University of Kentucky. In 1936, he be- 
came director of vocational education for the state of 
Kentucky, and served in that capacity until 1945. 

He has served as vice-president and president of the 
American Vocational Association, and has been awarded 
academic degrees from Berea College, the University of 
Kentucky, and Cornell University. 

In 1948, Dr. Woods was asked by the U.S. State 
Department to go to Greece on a special mission to 
assist in the rehabilitation of schools in that war-torn 
country. His special function was concerned with the 
realignment of educational objectives with special em- 
phasis on rural education. 

He served as a member of the White House Confer- 
ence on Children in a Democracy, in 1940, and in recent 
years has successfully handled many other appointments. 
He was consultant to the advisory commission of the 
Council on National Defense, a director of the war train- 
ing program in Kentucky, and a member of the national 
advisory committee on vocational war training for out- 
of-school youth. 

In 1944, he was designated “man of the year” in 
service to Kentucky agriculture. He was given a dis- 
tinguished service award by the Kentucky Association of 
Soil Conservation Districts in 1952, and one by the 
Murray State College faculty in 1956. 




















Perhaps the most important gift to Murray State 
College by its founder and former president, Dr. Rainey 
T. Wells, was its “fierce pride and dauntiess spirit.” 
These have long been Murray characteristics, but are 
most evident in the school’s dynamic alumni association. 
. When Dr. Wells died, 
in 1958, the alumni 
started to work immedi- 
ately to find a way to 
permanently record their 
appreciation of this great 
educator. The memorial 
was constructed and ded- 
icated in 1960. 
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Part of the collection in the Jesse Stuart 

Room of the Murray Library is this article 

from a magazine condensation of this 

Kentucky author's well-known Taps for 
Private Tussie. 


DR. RAINEY T. WELLS 
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When the current president, Dr. Ralph H. Woods, as- 
sumed office in 1945, the college had fewer than 600 
students, a faculty with 62 members, and a curriculum and 
physical plant badly in need of an extensive overhaul. Today, 
Murray State College has more than 3000 students, a teach- 
ing faculty of 159 persons, a widely expanded curriculum, 
and is launched on an extensive building program. 

During this 15-year period, five new departments, industri- 
al arts, nursing, philosophy, medical technology, and physics, 
have been added, and three new degrees offered. Other de- 
partments have been expanded and strengthened, notably 
agriculture, art, business, and all of the sciences. 

Added to the physical facilities at the same time were 
several new buildings: industrial arts, science, basketball 
arena, a dormitory for girls, the student union, heating plant, 
and maintenance shop. 

Finishing touches are being put on a new dormitory for 
men that will house 242 students. An even larger one, de- 
signed for 282 men, is under construction and scheduled for 
completion in the fall. Still another one, to provide housing 
for 318 men and dining facilities for all men, is scheduled 
to be started this summer. 


An architect, a college president, and a governor, go over 
plans for a new dormitory on the Murray campus. 
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A center of student activity on the Murray campus is the 
Student Center, shown above, one of the most recently con- 
structed buildings on the campus. 





Needs 







Below, is illustrated an example of three-state cooperation in 
planning the stocking of Kentucky Lake with imported sea bass. 











Also scheduled for early construction is a new classroom 
building to house the graduate school, the department of 
education, and the department of business, plus 48 housing 
units for married students. 

The curriculum of the college is now divided into 20 
divisions, and there are nine different degrees from which 
students may choose. 

Degrees are offered in the following areas: Master of Arts 
in Education; Bachelor of Arts; Bachelor of Science; Bachelor 
of Science in Home Economics, in Agriculture, in Business- 
Agriculture, and in Medical Technology; Bachelor of Music 
Education; and Bachelor of Music. 

There are 20 divisions of the curriculum: agriculture, 
biological sciences, business, chemistry, education, fine arts, 
health and physical education, home economics, industrial 
arts, languages and literature, library science, mathematics, 
medical technology, nursing education, philosophy, physics, 
military science and tactics, social sciences, extension, and the 
graduate school. 
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The recreational facilities of Kentucky Lake are available to Murray students and faculty 


Focus on The Future 
Ralph H. Woods, President 


1. We must be more constructive in our criticism of education, 
and less destructive. 

2. We must give education at all levels sufficient priority to 
enable us to wage a successful battle with communism. 

3. We must do everything in our power to see that education is 
more functional. 

4. We must have changes in order to more adequately serve the 
needs of the people and take advantage of new techniques. 

5. We must seek out promising young people and encourage 
them to do graduate work so that they will be available to staff 
the colleges in the years ahead. 

6. We must be careful of those from without who want to 
destroy us; and we must be equally concerned with the destructive 
forces within. 


A beautiful, sweeping staircase is a feature of the Student Center 


Murray State College strives to provide excellent 
opportunities in higher education in keeping with the 
needs and interests of the people of the region. The 
institution seeks to develop in all of its students an 
abiding faith in education as a means of improving 
the condition of man, and it seeks to deepen the belief 


in and encourage the practice of democracy. 


At Murray we strive to gain a clear insight into the 
process of learning and to develop effective abilities 
and desirable attitudes in chosen areas of specializa- 


tion. 


Creative art involves weird figures at times 








Local Projects Recognition Program 


Ruth Reeves, Chairman 


Will you do your bit to share professional growth with other local 
organizations? If your group has been working on a program of profes- 
sional development, instruction, public relations, or direct services to mem- 
bers, you may be eligible to enter the Local Projects Recognition Pro- 
gtam, an activity of the NEA Department of Classroom Teachers. 

The program is carried on cooperatively with the state departments of 
classroom teachers for the purpose of strengthening the effectiveness of 
local associations. Any local association affiliated with the NEA is eligible 
to submit a project through its state DCT. The local association may be a 
classroom teachers association or a classroom teacher department of a 
local education association. 

Any regular program, a single or a long-range activity, or a local unit 
may be reported if it has successfully: achieved its goal, made a signifi- 
cant contribution to the program of the association, involved participa- 
tion of many members of the association, created interest and enthusiasm 
among the members and/or the public and added prestige to the mem- 
bers individually, to the association, or to the profession. 

If you think your local project is worthy of consideration in either of 
the above categories please contact Mrs. Ruth Reeves, 1601 Blackburn 
Avenue, Ashland, and any questions can be answered or suggestions 
made. 


Summary of KEA-DCT Resolutions 


The department reaffirms its belief that, in a democratic society, educa- 
tion must be a continuous evaluation and active promotion of universal 
truths; that to maintain this philosophy, free public education is the 
inalienable right of every citizen; and that to encourage these beliefs, the 
teacher should participate in the cultural, social, political, educational, 
and spiritual structure of the community. 

Each child is entitled to instruction 
by well-qualified teachers, to an ed- 
ucational program designed to meet his 


individual needs, and the federal gov- 
Please turn to page 35 


Reported by 
Mrs. Ernestine C. Noland 


SE Regional Director Lina Sarter, KEA-DCT President Bernadine Steele, and NEA-DCT 
President Buena Stolberg 


May, 1961 


Hilda Maehling Fund 
for Kentucky 


Our Quota 
Total Collected 


$3,234.80 
1,542.38 
1,692.42 


Contributions have been received from 
the following: 


Southeast CT Conference in 
Washington 

KEA Board of Directors & NEA 
Membership Chairmen 

KEA-DCT Board of Directors... . 

Lancaster City Schools 

Hardin County Classroom Teachers 

Springfield Faculty Club 

KEA Convention 

Louisville DCT 

Edna Lindle 

Received at NEA 

KEA Leadership Conference 
CT Board 


First District Education Association 

Second District Education Assn... 

Harlan County Teachers’ Assn... . 

Middlesboro Education Association 

Beechwood Faculty Club 

Hart County Teachers’ Association 

Central City teachers 

Fourth District Education Assn... 

NKEA 

Bourbon County Education Assn.. 

EKEA 

Two new members of Board of 
Directors of KEA-DCT 

Second District Education Assn.. . 

Barren County Teachers’ Association 

Lexington Education Association . . 

Paducah Public School Teachers’ 
Association 

Million Teachers’ Organization .... 

London City School 

Jefferson County CTA 


In Kentucky we feel proud of one of 
our profession for having contributed, 
as Hilda Maehling has, to encourage 
others to follow in her footsteps. We 
are trying to reach our goal of 20 
cents per NEA member in promoting 
this worthy scholarship fund. 

If your local organization has not 
sent in its contribution, please do so as 
soon as possible so that we may fulfill 
our obligation to our profession. Send to 


Mrs. Dorcas W. Willis 
Route + 2 
Paris, Kentucky 

or 
Mrs. Joella Bramel 
910 Terrace Drive 
Cevington, Kentucky 




















Annual Report 





to the KEA Delegate Assembly 


J. M. DODSON 
EXECUTIVE SECRETARY 


It becomes the responsibility of your executive secretary to report 
briefly at the first meeting of the Delegate Assembly each year 
on the activities in which your Association is involved, and spe- 
cifically on the activities of your professional staff. 


Membership 


As of April 1, 1961, KEA member- 
ship had again broken all records, with 
a total of 25,941 members. This is 
approximately 1,000 more members 
than was reported at the 1960 Dele- 
gate Assembly. It is a fine record, and 
is the result of the concentrated ef- 
forts of a number of people. 

Even though membership in the 
National Education Association has 
improved, we have not yet reached the 
maximum potential in this organiza- 
tion. As of the present time, we have 
17,175 members from Kentucky in 
the NEA. This is approximately 2,900 
more than we had last year. We must 
remember, however, that this repre- 
sents only about 65 per cent of the 
potential membership in Kentucky. 

Under the leadership of Mr. T. K. 
Stone, NEA Director for Kentucky, all 
of us are hopeful that we will soon 
reach 20,000 members in NEA. As 
you know, this number of members 
will entitle us to another director. 
If we can make the same progress in 
membership next year that we have 
made this year, we will reach this 
goal. 


Finances 


The finances of the Kentucky Edu- 
cation Association continue to be 
sound and in order. The books of KEA 
are audited each month by the firm 
of Eskew and Gresham, certified pub- 
lic accountants, and an annual report 
is published each year in the Septem- 
ber issue of the Kentucky School 
Journal. 

The new headquarters building will 
soon be paid for, with one more pay- 
ment to be made next December. This 
payment will completely wipe out the 
financial obligation on the headquar- 
ters building. 


Legislation 

In the area of legislation, we have 
been making almost daily contacts with 
candidates for the Legislature in an 
attempt to acquaint them with the 
Legislative Program which was adopt- 
ed by this Delegate Assembly in called 
session on last December 9 and 10. 
Among other items in the legislative 
program, we are stressing the extreme 
necessity for holding our present reve- 
nue program. 

We made real progress in the Legis- 
lature last year. According to a recent 
NEA report, Kentucky made the most 
progress with regard to teacher salaries 
than any other state in the union. 

We had so far to come, however, 
that we still rank low in comparison 
to other states in the nation. For 
example, we rank forty-first in aver- 
age salary of classroom teachers in 
1960-61, and forty-first in amount of 
money spent per child in average 































One scene familiar to most KEA Conventioneers is that to be found at the registration 
de 
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daily attendance for the same year. 
This would indicate that, in spite of 
our gains, we are still behind the rest 
of the nation in our financial support 
of education. 


Federal Aid 


There seems to be just one answer 
to this problem of adequately financ- 
ing public education in Kentucky and 
other states of the south, and that is 
financial support from the federal gov- 
ernment. The respective states have 
had so many of their tax sources 
usurped by the federal government 
that they are finding it increasingly 
more difficult to initiate and maintain 
a satisfactory program of education. 

Responsible authorities are predict- 
ing that school costs must more than 
double by 1970 if we are to have an 
education program that is in any way 
close to being adequate. The federal 
government must help if this goal is 
to be realized. 

This is not to say that Kentucky has 
reached its maximum effort in sup- 
port of education. Kentucky still ranks 
low in per cent of income invested 
in education. It is to say, however, that 
the federal government has an obliga- 
tion to assist in the realization of 
educational programs in the various 
































states which can prepare our American 
youth for the complexities of a world 
society and, in fact, so equip them that 
they will be able to utilize their maxi- 
mum abilities in keeping peoples of 
the free world free. 


Kentucky School Journal 

Since the Kentucky School Journal 
is the primary means by which we 
communicate with the members of 
the association on educational and 
professional matters, we are constantly 
exploring new ways of improving this 
publication. We think, however, that 
we are making progress in this respect. 
We have every reason to believe that 
more people are examining their Jour- 
nals than has been true in the past. 

One new practice which we have 
used this year is to present a “Special 
Feature Report” in each issue. These 
special reports this year have been 
related to our state institutions of high- 
er education, with an examination of 
their background, their needs, and their 
plans for handling the problems of 
the next decade. 

Next year, we plan to present spe- 
cial feature reports on educational 
problem areas of concern to teachers, 
parents, and the general public. We 
are now making tentative plans for 
special reports in such areas as teacher 
education, audio-visual aids, science 
education, in-service education, read- 
ing, and educating gifted children. 


Teacher-Position Listing Service 


In order to bring together qualified 
teachers and vacancies, your KEA 
Board of Directors adopted, on Febru- 
ary 28, 1959, a Teacher-Position List- 
ing Service. In 1960, more than 500 
teachers registered with this service, 
and, judging from inquiries and ap- 
plications, it would appear that 1961 


Delegate registration 
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will be the largest since the service 
began. 

The Teacher-Position Listing Serv- 
ice is not a placement bureau. There- 
fore, information will be insufficient 
to justify any recommendations of spe- 
cific individuals for specific positions. 
It is merely an attempt to bring teach- 
ers in contact with vacancies. 


KEA Insurance Programs 

The insurance programs which your 
KEA Board of Directors have en- 
dorsed continue to serve a real need 
for our teachers. We now have ap- 
proximately 1,100 teachers insured 
under the life plan, which represents 
an increase of about 600 per cent in 
the past two and one-half years. Be- 
cause of dividends which come to your 
association, we are now providing an 
extra 20 per cent coverage with no 
increase in premiums to policyholders. 

More than 2,400 riew teachers have 
taken advantage of the income protec- 
tion plan this year. The APA payroll 
deduction plan has made it possible 
for a large number of teachers to 
participate in all of our insurance 
programs with much less effort than 
was true prior to the adoption of this 
system. 


FTA-KSEA Program 


It is our belief that new members 
coming into the teaching profession 
should know something of their pro- 
fessional organizations. For this reason, 
we are continuing to stress the impor- 
tance of FTA clubs and KSEA chap- 
ters. 

At the present time, we have more 
than 5,000 FTA members in 134 clubs, 
which represents an increase of 18 
clubs in the past year. We have in- 
stalled three new KSEA chapters, mak- 
ing a total of 27 chapters in the state 


NEA President Clarice Kline discusses the convention with two local unit presidents 








with a membership of approximately 
1,750. 

It is inspiring to witness the fine 
work which these young people are 
doing in their respective clubs and 
chapters. To a great degree, the 
strength of future professional organ- 
izations is dependent upon these young 
people. 


Automatic Payment Authorization 

In order to make it easier for teach- 
ers to pay their professional dues, and 
to assume financial responsibility for 
other KEA services, we experimented 
last year with the Automatic Payment 
Authorization plan. Briefly, this plan 
merely spreads the payments over a 
period of eight months, rather than 
having them come due all at once. 

Twenty-four school systems in the 
state participated. All of these districts. 
have indicated their desire to do so 
again this year. The plan is especially 
attractive to classroom teachers. 

We have already received requests 
from 48 new school systems to enter 
into the plan next year. Even though 
the plan last year was operated on 
somewhat of an experimental basis, 
the favorable responses would seem to 
suggest that the plan is assuming pro- 
portions of pérmanency. 


KEA Film Library 
I reported to the Delegate Assembly 
last year that we were making definite 
plans to improve both the number and 
content of the KEA Film Library. 
We now have 57 different films, 
which deal with all phases of educa- 
tion. Seventeen of these films have 
been added this year. During the past 
year, they have been shown 255 times 
to both lay and professional groups. 
Also, we have in the film library 31 
Please turn to Page 28 
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Committee chairmen for the convention were Chester Redmon, Hopkinsville, Creden- 
tials, and Kenneth Estes, Owensboro, Resolutions 


The winner of this year’s Lillian Lehman 

Award was Doris Ann Waltrip, from 

Owensboro, a Senior at Kentucky Wes- 
leyan College 


One of the outstanding speakers at the 

KEA Convention was Pauline Frederick, 

who brought to the convention her back- 
ground at the U. N. 


Resolute 
to the KE 4 | 


APPRECIATION AND RECOGNITION 


WHEREAS, during the past year 
Kentucky has experienced the great- 
est advancement in the field of educa- 
tion of any one year in its history; 
and, 

WHEREAS, Governor Bert Combs 
and the members of the 1960 General 
Assembly have been largely responsi- 
ble for this progress through the in- 
creased financial support from state 
sources; and, 

WHEREAS, many other individ- 
uals and organizations are working 
unceasingly to promote a positive and 
progressive program throughout the 
state, 


THEREFORE, BE IT RESOLVED, 
that we express our sincere ap- 
preciation to Governor Bert Combs 
and the State Legislature for their firm 
stand in making this program possi- 
ble; Superintendent Wendell Butler 
and members of the staff of the State 
Department of Education for their 
proficiency in putting this program 
into action; Miss Grace Weller, KEA 
President, for her efficient and ener- 
getic leadership during her term of 
office, and to her capable officers for 
their cooperation; Marvin Dodson and 
the KEA staff for the vigilant and ef- 
fective manner in which they handle 
our affairs; the State Commission on 
Public Education for the evaluation 
underway in our state; the Kentucky 


Local association presidents were the guests of honor at the general session on Thursday morning 
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School Boards Association; the Ken- 
tucky Congress of Parents and Teach- 
ers; the Kentucky Council for Educa- 
tion and all other interested groups 
who have shown such cooperation in 
starting Kentucky on the move toward 
more adequate educational opportuni- 
ties. Also, our sincere appreciation is 
extended to all who are participating 
in this year’s convention program, and 
to the City of Louisville for its hos- 
pitality. 


SALES TAX ENDORSEMENT 


WHEREAS, Kentucky now has a 
blueprint for the development of a 
sound educational program; and, 


WHEREAS, the 1960 Legislature 
has given our state a sales tax support- 
ing this blueprint; and, 

WHEREAS, any changes in this 
sales tax law, with reference to exemp- 
tions, would jeopardize the realization 
of our educational objectives, 


THEREFORE, BE IT RESOLVED, 
that we endorse the present sales 
tax as it now stands and oppose any 
exemptions in this program; further, 
we pledge our wholehearted support 
to Governor Combs as together we 
face the tasks of proving to our local 
communities the advantages already 
gained by this tax program and the 
dangers ahead if it is decreased in the 
next legislature. 


May, 1961 
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EA Delegate Assembly 


FEDERAL AID TO EDUCATION 


WHEREAS, the present state reve- 
nue program sponsored and enacted by 
Governor Combs and the members of 
the 1960 Legislature partially meets 
the present crisis facing Kentucky 
Schools; and, 

WHEREAS, Kentucky still ranks 
well below the national average in 
teachers’ salaries, and still has an alarm- 
ing shortage of classroom space; and, 

WHEREAS, the President of the 
United States has endorsed the princi- 
ple of federal support for education 
and is sponsoring legislation designed 
to meet such needs nationwide, 
THEREFORE, BE IT RESOLVED, 
that we reaffirm our belief that 
the federal government has an obliga- 
tion to help support public education 
and that we commend President Ken- 
nedy for his stand on this question; 
further, that we urge the Congress to 
enact the President's School Aid Bill, 
which provides appropriations for 
salaries and school construction to be 
administered at the discretion of the 
state. 


TEACHER RETIREMENT 


WHEREAS, a vast improvement 
to date has been noted in the teach- 
er retirement system, there still re- 
main other changes and additions that 
need to be effected. In view of increas- 
ing teachers’ salaries and the ampli- 


The TEPS Commission hears a report from its retiring chairman 









RESOLUTIONS COMMITTEE 


Kenneth A. Estes, Owensboro, Chairman 
Conrad Ott, Jefferson County 

Rufus B. Atwood, Frankfort 

Miss Frances Russell, Columbia 

Mrs. Jewell Wilson, Pineville 


fied provisions of the Teacher Retire- 
ment System, we reaffirm the position 
taken by KEA in keeping the System 
actuarily sound in preference to sup- 
plementary coverage from other 
sources. 

However, it is recommended that 
the following changes be made to 
the existing retirement laws: 


A. The abolition of the differential ~ 
in annual annuities for benefits ° 
between men and women. 


B. The improvement and extension 
of benefits for survivors and 
dependents. 


C. The elimination of the half- 
salary limitation as it applies to 
minimum annuities. 


D. The granting of limited credit 
for military service earned prior 
to membership in the retirement 
system. 

E. The reduction of the period of 
service for earning a vested 
interest from twenty to fifteen 
years. 

Please turn to page 30 


Lincoln Award Winner 
















Cc. B. Knuckles, Ashland 











President Kennedy talks in terms of new frontiers; 


certainly we in education, especially here in Kentucky, 
must also think in terms of new frontiers. 


That's why | say... We Can Do More 


The passage of the sales tax, and the more adequate financing 
of education which resulted, present a challenge to every teacher 
in Kentucky, a challenge to stand proudly as a member of the 
teaching profession, a challenge to meet the changing demands of 
the space age in relation to the needs of boys and girls. 

This was the most important demand made by the State Legisla- 
ture in granting us additional financing: the additional money 
must provide additional services for boys and girls. 


Almost a year has passed, and it is 
now appropriate for us to take a look 
at what has happened in Kentucky’s 
schools during the past year: We know 
there are building programs in prog- 
ress; we know that teachers’ salaries 
are better than ever before; we know 
that transportation, though still in- 
adequate, is greatly improved through- 
out the state. 

We know that we have more and 
better textbooks, including for the 
first time some in the high school; we 
know that more and better instruction- 
al equipment is in the schools, pur- 
chased not only with state money, but 
also with money under the National 
Defense Education Act; we know that 
our retirement system has improved 
in the protection offered to teachers. 
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Grace Weller is recognized by her fellow Hardin County teachers to the tune of $1102.00 


We know that our teachers are bet- 
ter qualified than ever before; we 
know that we are keeping more of 
our own fine young college graduates 
in Kentucky, not only in teaching, but 
in other fields; we know our curricu- 
lums are being enriched, that more is 
being required and more given in our 
instructional programs. 

All of this we know, and these are 
tangible, concrete examples of what is 
happening in education. We keep 
hearing the term “break-through” in 
relation to many aspects of our nation- 
al life today; certainly, in Kentucky, 
we have achieved a major “break- 
through” in education. 

There are those, of course, who 
would destroy, who would seal off the 


curtain through which the _break- 








Grace Weller 


through came. I refer, of course, to 
the present revenue program, to the 
sales tax. Already, the heads of those 
who would destroy this program are 
being reared, both locally and at the 
state level. 

You and I, every individual teacher, 
must become an ambassador for the 
sales tax. We need not be without 
portfolio, either, for each of us can 
arm himself with adequate proof; and 
that proof should be fully substanti- 
ated with a clear conscience that the 
work done in the classroom, in ad- 
ministration, and in supervision, has 
been the very best possible. 

Having achieved, so we think, our 
best effort, we will continue to strive 
for even greater achievement with in- 
dividual children within classrooms, 
and in school systems. It is only this 
which will give the public the clear- 
cut answer to the question, “Is the 
money being well and wisely spent?” 

And so my theme is: We can do 
more, We can do more! 

We can do more toward informing 
the public of the kind of program be- 
ing offered the children of the state. 
This we can do through talking with 
parents, through the newspapers and 
other media, TV and radio; but the 
best means is through the end prod- 
ucts, the children themselves, who 
carry home tangible evidence of ade- 
quate programs of instruction. It is 
they who really convince the parents 


that the work is good or bad. 


We can do more toward building 
confidence in the integrity, and in the 
efficient operation of every facet of 
the school program, its fiscal affairs, 
its programs of instruction, the efforts 
toward really professional actions and 
attitudes. This must be a concerted 
effort on the part of every member of 
the profession. 

Too often, through unfavorable pub- 
licity caused by unacceptable conduct 


Please turn to page 27 
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The Members of the DESP of Kentucky 





Mrs. Mary Jo McGary 


Welcome 
a New President 


Po kK, 
go? i 


grandchildren. 


General Report from the NEA-DESP Convention in Atlantic City 


1. Lectures and reports will be pub- 
lished in the forthcoming issues of 
your national magazine, The Elemen- 
tary Principal. 

2. There were 49 members and two 
visitors from Kentucky in attendance. 
There were 10 members from Jeffer- 
son County, 22 from Louisville, 3 from 
Owensboro, 3 from Danville, 4 from 
Harlan, 3 from northern Kentucky, 
2 from Fort Knox, 1 from Lexington, 
1 from the State Department, and 1 
from Shepherdsville. The visitors were 
from Shepherdsville and Lexington. 

3. There were 45 in attendance at 
the Kentucky Breakfast. 

4. We were represented in the pro- 
gram by our State Representative, 
Josephine McKee, who had served on 
the nominating committee, and was a 
group leader during the convention. 

5. Our president, Leslie Kitchen, 
served as a member of the Resolutions 
Committee. 

6. Ervin Detjen, Principal of Hazel- 
wood School, served as a group leader. 

We hope that, even as the waves of 
the mighty Atlantic Ocean beat and 
rolled upon the coast, reverbrations of 
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the 1961 convention will be felt 
throughout the field of education as 
the realities of learning take place. 


Miscellaneous Notes 
Donald Doyle reports that the 4th 
District DESP held an excellent and 
helpful meeting recently. There were 
19 members in attendance at the din- 
ner, which was held at the Cardinal 
Restaurant in Elizabethtown. 
Charlene Clayton gave an interesting 
report of the CKEA meeting and din- 
ner held in Arlington School, Lexing- 
ton. Dr. Lucille Lurry, a member of 
the State Curriculum Evaluation Com- 
mittee, made a report and answered 
questions concerning the plans of the 
committee. 





Material for the next issue of the 
Journal is due on July 20. 


Did your school plan something un- 
usual for children to do during the 
vacation period? Do you plan a shar- 
ing of summer events when children 
return in September? Did you have a 
summer reading program? 


TELEMETRY PRINCI 


[a 
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We have elected in Mrs. Mary Jo McGary a presi- 
dent of high professional stature. She has a background 
of wide training and experience in the elementary 
school; she has been active in the various activities of 
her church, Bethany Baptist; she has participated and 
served as officer in many related groups. 

Mrs. McGary holds memberships in the JCEA, KEA, 
DESP, Kappa Delta Pi, and Delta Kappa Gamma. She 
is a life member of the NEA, and was listed in ‘““Who’s 
Who in American Education, 1959-60.” 

She is married, and has a son, a daughter, and four 


GREETINGS 
from a 
NEW PRESIDENT 


May I express to each of you my 
sincere appreciation for the confidence 
you have placed in me by choosing 
me as your leader for 1961-62? Know- 
ing your willingness to work in the 
past, I am sure that we have great 
things in store for us during the com- 
ing years. 

I would like to extend to each ele- 
mentary principal the challenge of be- 
coming a leader in both your local unit 
and in your state group. Please send 
your recommendations and ideas to 
the board meetings by your elected dis- 
trict representative. If I can help in 
your local unit in any way, please call 
on me at any time. 

The Atlantic City trip has served as 
a “shot in the arm” to those of us who 
were privileged to attend. We are anx- 
ious to share these ideas with you. 

Let us strive to have 100 per cent 
membership in our local, state, and 
national organizations. Will you please 
join early to help us attain this goal? 


Reported by 
Mrs. Katherine L. Moore 
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yourentiretrip...transportation, hotel reservations, sightsee- 
ing...everything. On a Greyhound Escorted Tour you travel 
with the same happy group on the same bus from start to 
finish. Transportation, hotel reservations, sightseeing and 
the services of a trained Greyhound Escort are included. 
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On a Greyhound Individual Tour, Greyhound helps you plan + CHOOSE YOUR GREYHOUND INDIVIDUAL TOUR 




















to these and many more exciting vacationlands 
NEW ENGLAND NEW YORK CITY PACIFIC NORTHWEST 


rh to Sere Dearie 


CALIFORNIA MEXICO COLORADO ROCKIES 
FLORIDA WASHINGTON, D, C. COLONIAL VIRGINIA 
UTAH PARKS ALASKA MIAMI BEACH FUNARAMA 
CANADA HAWAII NIAGARA FALLS 
YELLOWSTONE EUROPE CARIBBEAN 
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STEP INTO THE FUN-PACKED, FRIENDLY WHIRL OF A GREYHOUND VACATION! 


On a Greyhound vacation, your choice is as wide as the 
country. Greyhound makes your travel dollar come alive 
to give you more of everything you vacation for. Because 
a Greyhound vacation does cost so little you can visit 
more places...see more sights...meet more people... 
make more friends...and have more fun. Let your 


Greyhound travel bureau help you choose from hun- 
dreds of Greyhound vacations to places you thought 
you couldn't afford before. Slip a set of Greyhound 
wheels under your vacation dream. Make it come alive! 
Shake loose, unwind...relax on a Greyhound vacation. 
Let yourself go... and leave the driving to us. 


ee 
cee 





ranging from 3 to 30 days in length! For example: 


NEW ENGLAND, starting from Albany or New York 
CALIFORNIA, from Chicago, Dallas, San Francisco or Los Angeles 
MEXICO CITY, from Los Angeles, San Antonio or New York 


YELLOWSTONE, from Chicago, Los Angeles, San Francisco or Seattle 


FLORIDA, from Washington, D.C. 
BLACK HILLS, from Chicago 
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~ CHOICE OF 40 ESCORTED TOURS, 


Send for free folders civing complete information on excit- 


ing Greyhound tours from your city! 


Mai! to Greyhound Highway Tours, Dept. T14 
1632 Chicago Avenue, Evanston, Ill. 


Name. 





Address 





City Zone State. 











1 am particularly interested in a vacation to. 
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Coop 


Ashland: Second National Bank 
Third National Bank 
Auburn: Auburn Banking Co. 
Augusta: Farmers Liberty Bank 
Barbourville: Union National Bank 
Beattyville: Peoples Exchange Bank 
Bedford: Bedford Loan & Deposit Bank 
Bellevue: Bellevue Commercial & Savings Bank 
Berea: Berea Bank & Trust Co. 
Bloomfield: Muir, Wilson & Muir, Bankers 
Bowling Green: American National Bank & 
Trust Co. 
Bowling Green Bank & Trust 
Co. 
Citizens National Bank 
Brandenburg: Farmers Deposit Bank 
Burkesville: Bank of Cumberland 
Cadiz: Trigg County Farmers Sank 
Campbellsburg: United Farmers Bank 
Campbelisvilie: Taylor County Bank 
Carlisle: First National Bank 
Carrollton: First National Bank 
Kentucky State Bank 
Catlettsburg: Kentucky Farmers Bank 
Cecilia: The Cecilian Bank 
Central City: First National Bank 
Chaplin: Peoples State Bonk 
Clinton: Clinton Bank 
First National Bank 
Cloverpert: Breckinridge Bank of Commerce 
Corbin: Corbin Depesit Bank 
First National Bank 
Covington: Citizens National Bank 
Covington Trust & Banking Co. 
First National Bank & Trust Co. 
Peoples-Liberty Bank & Trust Co. 
Crestwood: Crestwood State Bank 
Cumberland: G ty Deposit Bank 
Cynthiana: Farmers National Bank 
Harrison Deposit Bank & Trust Co. 
Dawson Springs: Commercial Bank 
Dayton: Bank of Dayton 
State Bank, Inc. 
Dry Ridge: Citizens Bank 
Edmonton: Edmonton State Bank 
Elizabethtown: First-Hardin National Bank 
Eminence: Farmers Deposit Bank 
Erlanger: The Community Bank 
Flemingsburg: Farmers-Deposit Bank 
Florence: Florence Deposit Bank 
Ft. Knox: Fort Knox National Bank 
Ft. Thomas: The Fort Thomas-Bellevue Bank 
Franklin: Franklin Bank & Trust Co. 
Simpson County Bank 
Gamaliel: Gamaliel Bank 
Georgetown: First National Bank 
Glasgow: Citizens National Bank 
New Farmers National Bank 
Grayson: First National Bank 
Greensburg: Greensburg Deposit Bank 
Peoples Bank 
Greenup: First & Peoples Bank 
Hardinsburg: The Farmers Bank 
Harlan: Bank of Harlan 
Harlan National Bank 
Hawesville: Hawesville Deposit Bank 
Hebron: Hebron Deposit Bank 
Henderson: Ohio Valley National Bank 
Hindman: Bank of Hindman 
Hiseville: Hiseville Deposit Bank 
Hopkinsville: First-City Bank & Trust Co. 
Planters Bank & Trust Co. 
Hyden: Hyden Citizens Bank 
Jackson: First National Bank 
Junction City: Citizens Bank 
Kevil: The Kevil Bank 
Kuttawa: Citizens Bank 
La Center: First National Bank 
LaGrange: Bank of Oldham County 
Lawrenceburg: Anderson National Bank 
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erating Banks 


Do you need money for an emergency, or for additional 


schooling this summer? 


Are you concerned with where you are going to be able to 


secure it? 


If so, perhaps one of the banks listed on this page will 
provide the answer to your questions. 


Several montkis ago your KEA Board 
of Directors approved a “Teacher- 
Banker Credit Plan” which had been 
worked out in cooperation with the 
Kentucky Bankers Association. Some 
of the details of that plan are presented 


on the opposite page. 


More specific information about the 
plan can be secured from any of the 
banks listed on this page. These are 
the ones who have signed up to make 
this special provision to meet teachers’ 
credit needs. 


If you are low on the collateral 
needed to secure a conventional loan, 


perhaps this is the plan you need to - 


have. Contact the people at your local 
bank if it is on this list, and discuss 
your financial needs with them. They 
will help you work out the credit pro- 
gram most suited to your needs and to 
your ability to repay. 

Teachers have been considered a 
good credit risk; this “Teacher-Banker 
Credit Plan” is recognition of that. 
Kentucky is the first state in the coun- 
try where the state education associa- 
tion has been able to work out a suit- 
able plan with the bankers’ group. 

If you do not need to borrow money, 
but need to discuss financial problems 
with someone. your local banker is a 
good man to see. 





Lebanon: Farmers National Bank 
Lexington: Citizens Union National Bank & 
Trust Co. 
First-Security National Bank & 
Trust Co. 
Second National Bank & Trust Co. 
London: First National Bank 
Second National Bank 
Louisa: First National Bank 
Louisville: Citizens Fidelity Bank & Trust Co. 
First National Lincoln Bank 
Liberty National Bank & Trust Co. 
Stock Yards Bank 
Madisonville: Kentucky Bank & Trust Co. 
Peoples Bank & Trust Co. 
Marion: Farmers Bank & Trust Co. 
Marrowbone: Bank of Marrowbone 
Mayfield: First National Bank 
Maysville: Bank of Maysville 
Middlesboro: Commercial Bank 
National Bank of Middles- 
borough 
Millersburg: Farmers-Exchange Bank 
Milton: The Farmers Bank 
Morganfield: Morganfield National Bank 
Union Bank & Trust Co. 
Mortons Gap: Planters Bank 
Mt. Sterling: Montgomery National Bank 
Mt. Sterling National Bank 
Traders National Bank 
Murray: Bank of Murray 
Peoples Bank of Murray 
New Castle: Citizens Bank 
New Liberty: Citizens Bank 
Newport: American National Bank 
Newport National Bank 
Nicholasville: Farmers Bank 
First National Bank 
North Pleasureville: The Central Bank 
Olive Hill: Peoples Bank 
Owensboro: Citizens State Bank 
Owensboro National Bank 








Owenton: First National Bank 
Peoples Bank & Trust Co. 
Owingsville: Owingsville Banking Co. 
Paducah: Citizens Bank & Trust Co. 
Paducah Bank 
Paintsville: Citizens National Bank 
First National Bank 
Paris: Bourben-Agricultural Bank & Trust Co. 
National Bank & Trust Co. 
Peoples Deposit Bank & Trust Co. 
Pembroke: Peoples Bank 
Pikeville: Citizens Bank 
Pikeville National Bank & Trust Co. 
Pleasureville: Deposit Bank 
Prestonsburg: Bank Josephine 
Providence: Union National Bank 
Russellville: Citizens National Bank 
Southern Deposit Bank 
Sacramento: Deposit Bank 
Scottsville: Kentucky State Bank 
Shelbyville: Farmers & Traders Bank 
Shelby County Trust & Banking Co. 
Shively: Bank of St. Helens 
Simpsonville: Bank of Simpsonville 
Somerset: Citizens National Bank 
First & Farmers National Bank 
Stanford: Lincoln County National Bank 
Sturgis: Farmers State Bank 
Summer Shade: Bank of Summer Shade 
Taylorsville: Peoples Bank 
Tompkinsville: Peoples Bank 
Versailles: Woodford Bank & Trust Co. 
United Bank & Trust Co. 
Vine Grove: Farmers Bank 
West Point: West Point Bank 
Whitesburg: Bank of Whitesburg 
Whitley City: Bank of McCreary County 
Wickliffe: Citizens State Bank 
Williamsburg: Bank of Williamsburg 
Farmers National Bank 
Winchester: Peoples State Bank & Trust Co. 
The Winchester Bank 
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REM ALENT NNR ARS 








NOW 

BORROW 12 TIMES 
YOUR MONTHLY 
SALARY 


TAKE UP 10 18 
MONTHS 
TO RE-PAY 




















with 
NEW KEA-KBA 


- Teacher-Banker Credit Plan 


Thanks to the combined efforts of the Kentucky Education Association 
and the Kentucky Bankers Association, qualified teachers can now 





borrow up to 1% times their monthly salary . . . and be allowed up to 18 
months to repay. 


| @ Your Credit Standing Serves as Collateral 
e Perfect for any Emergency—borrow for sickness, travel, further studies 
! e@ Your Loan is Life-Insured at no additional cost 
[ @ If necessary, you can defer payments during summer months when not drawing salary 
e For loans in excess of 1% times your monthly salary, see your local banker 





For Complete Details 


SEE YOUR LOCAL BANKER 
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26 GLORIOUS DAYS 
OF CAREFREE TRAVEL 






A ‘CLASSROOM’ YOU'LL 
“(NEVER FORGET 






Go Now 


OVERNIGHT STOPS TOUR PRICE $630 INCLUDES Ba PAY LATER 
(Go Now - Pay Later Plan available) vn, 4 
Aug. 6 ST. LOUIS, MO. ; 
" 7 TOPEKA, KAN. All overnight accommodations (Twin beds) “34 
“ 8 DENVER, COLO. All bus transportation and tolls Visit 'Hawgii.in its unspoiled tropical 
"9 DENVER, COLO. Round trip jet transportation to Hawaii rade : ‘ 
" 10 ROCK SPRINGS, WYO. All transfers and baggage tips splendor, with its magnificent, nat- 
" 11 SALT LAKE CITY, UTAH Sickness and accident insurance vral wonders. Mere words and 
"12 RENO, NEVADA Optional activity in and around Denver pictures» have. never been able t6.. 
"13 SAN FRANCISCO, CALIF. Visit Mormon Temple Square ee 
" 14 HONOLULU, HAWAI Lecture tour of San Francisco —- the ‘oe beauty of this. 
"15 " MT. TANTALUS Hawaii Activity: ~“tsland Paradise: 
" 16 as PEARL HARBOR Trip to Mt. Tantalus 
*« 17 ~ FREE DAY Pearl Harbor Cruise 
" 18 - KOKO HEAD Koko Head Crater Tour 
*. 39 xs CIRCLE ISLAND Around the Island of Oahu i MAIL THIS COUPON 
"= 20 FREE DAY Free time to relax and enjoy Hawaii ra 
" 21 LOS ANGELES, CALIF. Tour of Los Angeles including Disneyland ned 0m ~ “pee . 
" 22 LOS ANGELES, CALIF. and Knott's Berry Farm ROSS eae Oy. SARE TEP Ey 
" 23 LAS VEGAS, NEVADA Visit to Gay Las Vegas Morehead State College 
" 24 GRAND CANYON, ARIZ. Lecture tour of Hoover Dam Morehead, Kentucky 
" 25 GRAND CANYON, ARIZ. Full day in Grand Canyon Please send informative brochure CT 


" 26 ALBUQUERQUE, N. MEX. Guided tour of Santa Fe, New Mexico 
e 27 AMARILLO, TEXAS 


Please send financial plan information CJ 
" 28 OKLAHOMA CITY, OKLA, 








. 29 LITTLE] ROCK, ARK. YOU CAN TEACH IT BETTER— NAME 
" 31 MOREHEAD, KENTUCKY IF YOU HAVE SEEN IT! ADDRESS 








—_——_——_— — oe oe oe ewe om oe 
— ee am eee oe ae ee ee ee es ee ee 
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We Can Do More 


(Continued from page 20) 


on the part of one teacher, or through 
irregularities in the handling of school 
funds, this is taken as a sample of the 
whole. The shadow cast by such un- 
favorable publicity is a long one en- 
compassing the whole. We can do 
more to be truly professional; we can 
be wholly without question as to in- 
tegrity and conscientiousness; and we 
can be dedicated in every day’s work. 

We can do more to become active, 
contributing members of our local, 
state, and national associations. We 
can keep abreast of the work under- 
taken by each; we can respond with 
our best thinking; and we can act 
when school legislation comes before 
the State Legislature and before the 
National Congress. It is such concerted 
action which results in favorable de- 
cisions. 

Does your Congressman know you 
are interested in the passage of Federal 
Aid to Education legislation? Do your 
candidates for the Legislature know 
your stand on the sales tax? Do you 
know how they stand on the sales tax? 

We can do more. 

We can do more toward recruiting 
the very finest and most capable young 
people into the teaching profession. 
Recently, the state of Florida conduct- 
ed a survey among college freshmen 
in that state, and found that 57 per 
cent of them had never considered 
teaching as a profession. Why had 
these young men and women never 





considered the profession of teaching? 
Was it because teaching was so unat- 
tractive, or because those of us who 
are members had never enlisted their 
consideration? Was it because of our 
actions, our attitudes, and our discon- 
tented talk? 

We can do more to give a feeling 
of security to beginning teachers in 
our school systems. A superintendent 
once said the best lesson he ever had 
came from a first-grader who stated, 
“Mister, you frown too much.” Have 
the inadequate salaries, the frustrations 
of teaching natural to the changing 
times in which we work, made us 
frown too much? 

I believe that we have the finest 
group of teachers, supervisors, and ad- 
ministrators ever assembled under the 
banner of KEA. This I firmly believe; 
and I believe that the sixties will find 
public apathy and inadequate finan- 
cing no longer handicaps. We shall 
find time, as never before, to provide 
academic opportunities far beyond ‘our 
wildest hopes and dreams; and we 
shall find opportunities to make use 
of all the teacher’s time in working 
with the individual children in their 
care. 

We can do more, and if we are to 
meet the challenges of the sixties, we 
shall say that it is an exciting time to 
be part of the teaching profession, 
but we shall have to strive harder and 
do more. ¢ ¢ 4 


Officials of the secondary principals group cluster around their convention speaker, 
Dr. Lyman V. Ginger, Dean of the UK College of Education, Lexington. Left to right: 
Owen Clifford, principal of Parkland Junior High School, Louisville, president of the 
group; Vincent Zachem, principal of the high school in Bardstown, immediate past 
president; Dr. Ginger; Lyndle Barnes, KEA staff consultant to the group; and Clyde 
Lassiter, principal of Henry Clay High School, Lexington, a former president. 
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Dr. Eldridge McSwain, Dean of the School 
of Education at Northwestern University, 
spoke to the Elementary Education Sec- 
tion. 





> 


Bernard Goodman, Professor of Music at 
the University of Illinois, directed the 
All-State Orchestra 








On the DCT program were the three 
classroom teachers on the State Curricu- 
lum Study Committee: Wayne McKibbin, 
Temple Hill HS, Barren County; Mrs. Vir- 
ginia Hightower, Hopkinsville; and Hugh 
Castle, Eastern HS, Jefferson County 
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filmstrips which have been shown 47 
times during the past year. 


Publicity 


We have tried to keep a constant 
flow of information to the state and 
local newspapers, and to radio and 
TV stations. News releases have gone 
to each of these with each issue of 
the Kentucky School Journal. Our 
clipping service reveals that these re- 
leases are being printed in most of 
our newspapers throughout the state. 

We also have sent releases periodic- 
ally to all of these media concerning 
activities in which your association has 
been involved. This year, for the first 
time, we have included on our list 
county officials, including judges, at- 
torneys, and clerks, to receive certain 
information. 


Staff Activities 

Most of you are acquainted with 
the members of our staff and with 
the work which they are doing. I am 
not going to enumerate in detail the 
activities which they are carrying on. 
I would like to say, however, that 
your KEA staff is a hard-working 
group of people. 

Last year, the members of your staff 
traveled a distance which is equivalent 
to four times around the world. In 
terms of averages, the sun did not set 
last year except that one staff member 
had made one speech and one-half of 
another. They have been asked to par- 
ticipate in programs in one way or 
another in meetings at the national 


Executive Secretary's Report 


(Continued from page 17) 





level. The members of your staff are 
not only recognized in Kentucky as 
competent individuals, but recognition 
is being received nationally. 

Program participation, however, is 
only a part of the activities in which 
your staff is engaged. Last year, for 
instance, more than 400,000 pieces 
of material were sent out of the KEA 
office. This is an indication, not only 
of the activities engaged in by pro- 
fessional staff members, but also of 
the work done by the girls in the 
office. 


KEA Officers 

I do not want to close this report 
without paying tribute to Miss Grace 
Weller for the excellent leadership 
which she has given your organization 
this year as its President. Miss Weller 
is recognized as one of the strong and 


dynamic educators in this state. She 
has traveled literally thousands of 
miles in Kentucky, made dozens of 
speeches, and has not only brought 
to herself the highest respect for the 
quality of her leadership, but has en- 
deared herself in the hearts of thou- 
sands of teachers in our state. 

I would like also to mention the 
excellent professional leadership which 
has been given by the other officers 
of KEA during the past year. This also 
is true of the members of the KEA 
Board of Directors. It is difficult to 
visualize the conscientiousness of these 
people and the long hours they spend 
in carrying on the business of your 
association. 


KEA Commissions and Other Groups 

I wish I had the time to recount 
to you the progress which some of 
our department and sections in KEA, 
as well as the Planning Board, are 
making in initiating and maintaining 
a constructive program. Neither do 
I have the time to tell you of the im- 
pact which our ~ommissions are hav- 
ing on education in this state. 

I might digress at this point, and 
add that your Board of Directors has 
authorized the establishment of a new 
commission, Finance Education and 
Salary Scheduling. We believe this 
new commission will perform a sig- 
nificant and vital role in financing 
education in Kentucky. 

I would like to close by paying a 
tribute to you and the 26,000 teach- 
ers in Kentucky for the progress which 
you and they have made in improving 
the educational welfare of Kentucky 
youth. We are just beginning to see 
earmarks of maturation. The accom- 
plishments which we have made to 
this date should serve as a motivating 
spirit for greater accomplishments in 


the future. ¢ ¢ ¢ 











stateside... 


of Your Vacation. 





NO MATTER WHERE YOU’RE PLANNING TO GO... 


or abroad. Don't be Penny wise and Dollar Foolish. When 
you plan your vacation this summer, write or call one of our Travel 


Specialists. At no extra cost to you, he can help you get the most out 


WATSON TRAVEL AGENCY 
Shelbyville Plaza Shopping Center 
Levy Brothers Store 
TW 3-2821 
Louisville 7, Ky. 
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A nation wide service; school and college 
placements in teaching and in administra- 
. tion. Write, telling us about yourself. 
THE BALTIMORE TEACHERS AGENCY 
William K. Yocum, Mgr. 
516 N. Charles St., Baltimore 1, Md. 
Est. 1925 Member N. A. T. A. 


TEACHERS WANTED 


CLINTON TEACHERS AGENCY 


Member N.A.T.A. 
If it is @ position in the Mid West or 


















Alaska, we can find it for you. Enroll now. 
706 South Fourth Street Clinton, lowa 
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| OFFICERS AND DIRECTORS: 


(A Kentucky Corporation) 


EDUCATORS INVESTMENT FINANCE CORP. 


201 ELINE BUILDING e 111 SOUTH HUBBARD LANE e LOUISVILLE 7, KENTUCKY 





Mitchell Davis T. W. Stewart Earle D. Jones 
President, Glasgow Hopkinsville Maysville 
James A. Cawood Marvin L. Malone John D. Darnell 
Vice-President, Harlan Louisville Frankfort 
Robert S. Bieloh Edwin R. Ward John A. Bieloh 
Exec. Vice-President, Bowling Green Louisville 
St. Matthews Russell R. Below R. G. Eversole 
Ted L. Crosthwait Henderson Hazard 
Secretary-Treasurer, Holland Rose E. G. Jones 
Bardstown Benton Mt. Sterling 
Russell Williamson Russell C. Moore W. Roy Bondurant 
Inez Richmond Frankfort 
LEGALITY: 


The validity of the issue of the Common Stock and Debentures has been approved by John D. Darnell 
and William E. Johnson, Attorneys at Law, Frankfort, and Wyatt, Grafton and Sloss, Attorneys, Louisville. 


AUDITING OF CORPORATION’S BOOKS: 


The books of the Corporation wiil be audited annually by the Certified Public Accounting firm, Yeager, 
Ford and Warren, Louisville, Kentucky. 


PRESENT SECURITIES OFFERING: 


This offering is being made available to the Teachers of Kentucky at $8.00 per unit, to be paid for 
in cash or installments. A unit will consist of one $4.00 share of Common Voting Stock and one $4.00 
share of Preferred Stock at 8%. This will afford the Teachers of the State an opportunity to invest 
in a Company that they can call their own. 


MAIL THIS COUPON TODAY: 























* * & Educators Investment Finance Corporation 
OFFERING 201 Eline Bldg. 111 S. Hubbard Lane, Louisville 7, Ky. 
Date: 19: 
180,000 Shares | : : 
Of | I am interested in additional information concerning EDUCATORS | 
Common Stock INVESTMENT FINANCE CORPORATION. | 
and ¢ ( ) Investing 
100,000 Shares ( ) Loan 
OF | 
Preferred Stock | (Name) 
*: o% (Address) 
* * &* | 
4 . See ee 

















This Offering Is For Bona Fide Residents Of Kentucky Only 
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UNIVERSITY OF CINCINNATI 
SUMMER SCHOOL, 1961 


Intersession: June 5-June 16 
First Regular Term: June 16-July 21 
Second Regular Term: July 22-August 25 


A Full Offering of Courses in: 


ARTS AND SCIENCES EDUCATION 
BUSINESS ADMINISTRATION 

HOME ECONOMICS NURSING AND HEALTH 

PHARMACY FINE ARTS 


Also These Special Features 


Intersession (June 5-June 16) 
Revolution in Twentieth-Century Europe and Grovp Dynamics in 
Education. 


Regular Terms 
High-School Institute on Modern Trends in the Biological Sciences 
(June 18 to June 23). 


Child Study Workshop (June 19 to June 23). 
Learning Problems Workshop (June 19 to June 23). 
Arithmetic Workshop (June 19 to June 23). 


Group Guidance of Young Children and Child Development in Ed- 
ucational Programs (June 19 to June 30). 


Workshop on Intergroup Relations (June 19 to July 14). 


Institute for Junior and Senior High-School Teachers of Mathe- 
matics (June 28 to August 8). 


Workshop on Trends and Problems in Textiles (July 10 to July 21). 


Institute on Education for Marriage and Family Life (July 10 to 
July 21). 

Workshop on Creative Stagecraft in Elementary Grades (July 24 
to August 25). 

Demonstration Teaching (June 19 to July 21). 


Auxiliary Courses on improving techniques in reading and study, the 
fundamentals of English usage, mathematics, typewriting and short- 
hand. 


For Further Information, Address 
DEAN, SUMMER SCHOOL 
University of Cincinnati 

Cincinnati 21, Ohio 














BY MABEL L. JONES 

Each book is a combination of textbook and drill material with enough 
added suggestions to provide a complete year’s work in English, except 
for the literature studied. Each book is designed to serve as a basic 
course that will lead successfully into the mastery of that year’s work 
in high school English. Emphasis is upon a desirable balance of indi- 
vidual study and class discussion. 


HARLOW PUBLISHING CORP. 


CHATTANOOGA, TENN. — OKLAHOMA CITY 
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Resolutions Cominn 


Continued from Bye 1 


GENERAL 


WHEREAS, the progress of a 
sound educational program is made 
possible only through continual study 
and effort on the part of many people 
and organizations; and, 

WHEREAS, most phases of our 
school program must be continually 
revised and implemented if Kentucky 
is to keep pace with other states in 
meeting the needs of children. 
THEREFORE, BE IT RESOLVED, 
that members of the profession work 
together toward improving the follow- 
ing areas of educational endeavor: 


A. To continue to work toward the 
attainment of the national salary 
average by means of annual in- 
crements for qualified degree 
teachers. 

B. Since the school population of 
Kentucky is growing so rapidly 
and there is already dire need 
for more classrooms, the allot- 
ment for capital outlay should 
be increased from $600 to $800 
per classroom unit. 

C. Realizing that services for chil- 
dren can be improved by in- 
creasing the allotment for cur- 
rent expenses, there should be 
a $1,000 allotment per classroom 
unit with the $100 increase al- 
located for instructional sup- 
plies. 

D. There should be continued 
examination of the transporta- 
tion formula for deficiencies and 
inequities, and careful study 
should be made of operational 
procedures which will produce 
the greatest possible efficiency. 

E. Continued consideration should 
be given to the extension of 
the minimum school term. 


F. In view of the serious national 
and state crises confronting insti- 
tutions of higher learning in the 
provision of more adequate 
facilities and expanding pro- 
grams to meet the needs of an 
ever-expanding enrollment, it is 
earnestly requested that ade- 
quate financial support for the 
public institutions of higher 
learning be made available. 


G. In view of the present salary 
limitation imposed upon school 
officials and other public of- 
ficers, and considering the re- 
strictions on quality teaching 
that such a mandate casts upon 
the entire educational system, 
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May, 


the candidates for the 1962 Ken- 
tucky General Assembly are 
hereby called upon to indicate 
that they will support legislation 
to liberalize the salary limitation 
statutes so as to raise the present 
ceiling, or transfer the authority 
to set the ceiling to the local 
school board, municipality, or 
other agency directly employing 
such public officers. 

H. Mindful that the American As- 
sociation of School Administra- 
tors has approved two years of 
additional college preparation 
beyond the bachelor’s degree for 
administrative training, and that 
this will become necessary for 
membership after 1964, it is rec- 
ommended that this standard of 
preparation for administrators in 
Kentucky be considered by ap- 
propriate groups. 

I. Recognizing the need for a 
profession to continue to im- 
prove itself, it is recommended 
that the KEA Board of Direc- 
tors initiate a program to study 
the need for setting minimum 
standards for membership in the 
Association; and that the opin- 
ions of the present members be 
ascertained through such means 
of expression as drive-in con- 
ferences, district meetings, local 
unit meetings, or the leadership 
conference in determining any 
recommendations to be made to 
the 1962 KEA Delegate Assem- 
bly. 


J. The state study committee on 


teacher tenure now operative 
should be supported and sup- 
plemented by similar commit- 
tees at the local level. 


K. In recognition of the many serv- 
ices and progressive leadership 
provided by the National Educa- 
tion Association, it is recom- 
mended that all local organiza- 
tions and all individuals affiliate 
with their national professional 
association. ; 

L. In acceptance of the heavy re- 
sponsibilities that rest upon us 
as teachers in educating the 
youth of this land for the con- 
tinual blessings of democratic 
living, we hereby pledge re- 
newed emphasis on the teach- 
ing of moral and spiritual values 
along with the improvement in 
the quality and quantity of in- 
struction. 


1961 
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NORFOLK SUPPORTS ETV 


Educational TV over commercial sta- 
tion WVEC, Norfolk, Va., which 
started in 1957 with funds from the 
Ford Foundation, is now supported 
entirely by the community. Financed 
by the City Council and the Norfolk 
School Board, TV instruction in Span- 
ish, science, geometry, social studies 
and American history is given to 
46,361 students. 
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TALENT SCOUTS 


SCHOOL 
TAS, 














The Central School District of Schal- 
mont, a suburb of Schenectady, N. Y., 
has created a new full-time position to 
aid teachers in finding out-of-school 
talent to supplement school programs. 
The talent coordinator fills teacher re- 
quests for speakers, field trips, illus- 
trative materials, etc. 
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EDUCATION TIME UP 1/3 


The “Building Business” bulletin of 
the F. W. Dodge Corp. reports that 
between 1940 and 1959, school train- 
ing of the average working man rose 
from 9.1 years to 12.0 years. Students 
now stay in school 1/8 longer than in 
1940 and therefore require 1/3 more 
classroom space. 
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HAZARDS OF THE 
SUPERINTENDENT 


According to the National Education 
Association, 12% of the 8,170 school 
superintendents left their positions 
during 1959-60; 169 by dismissal, 63 
by resignation “under pressure” and 
747 by resignation. Concern was indi- 
cated over friction between profession- 
al educators and local school boards. 
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NEW, FREE SAFETY POSTERS 


Educators offers a set 
of four new free School 
fiss | Safety posters. They il- 
lustrate four common 
situations in a way chil- 

understand. Mail 
the coupon (right) to- 
day. 




















COST OF EDUCATION RISING 


School Management Magazine reports 
the cost-per-pupil expenditures rose 
10% between 1958 and 1961. Less 
than 2% of the increase went into 
improvements; 8% was “eaten up” by 
inflation. 








Dr. John B. Carroll, Director of Lab- 
oratory Research in Instruction at the 
Harvard Graduate School of Education 
calls for less attention to “measuring 
the child” and more investigation into 
haa and how much the child can 
earn. 


KEA RECOMMENDATION APPRECIATED 


Educators Mutual is proud of this 
expression of confidence by the KEA 
. . - and promises to offer Kentucky 
teachers the most modern forms of 
low-cost Major Medical, Income Pro- 
tection, Hospital-Surgical and Re- 
tired Teachers’ Protection Plans avail- 
able. Six groups now are in force. 
Write for information, and you'll 
understand why 215,000 teachers have 
selected Educators since 1910... 
and received $23,000,000 in disability 
benefits. 







George D. Conley 
State Manager 
Ashland, Ky. 


INSURANCE COMPANY 
P.O. Box 149, LANCASTER, PA. 


LIFE 


Educational Service Dept. 
0 Send. .. .sets free 
Safety Posters 
CD Please send me full details of your 
GROUP INSURANCE free and without 
any obligation on my part. 











Another 





KEA Service... 


TEACHER-POSITION LISTING SERVICE 


The TEACHER-POSITION LISTING SERVICE is 
available to KEA members who might wish to change 
positions, and to administrators who have the responsi- 
bility of filling teaching vacancies. 

A list of teachers registered with the TEACHER- 
POSITION LISTING SERVICE will be made avail- 
able to all superintendents in Kentucky; a list of all 
vacancies sent to this office by superintendents will be 
made available to teachers who have registered with 
the TEACHER-POSITION LISTING SERVICE. 

Lyndle Barnes, KEA Director of Special Services, is 
in charge of this service, and any inquiries concerning 
it should be directed to him. 

It should be understood that this is not a placement 
bureau, but is merely an attempt to bring teachers and 
vacancies together. This added service is another way 
in which KEA attempts to help its members. 





If you are intrested in registering with the Teacher-Position Listing Service, fill out the form below 








eo 
TEACHER - POSITION LISTING SERVICE 
Kentucky Education Association | 
PrcweemGteecil.ce sis csesscscece a 2303 SOUTH THIRD STREET FEE PSS. SOM ae ero ESOS OR ats be ah « 
date LOUISVILLE 8, KY. date received 
Soe EE aa See Als aie SSL CUS ie a ipl Wie iaowis 4 6 Sil s"s B:8 Sob © @ 4. 6 4.9.0 0.0 \e' 0b wie i0.ic'0.big aU ldls 0.6ese 0 bye 0.96 0's | 
surname first middle | 
Contact 
Sa ica area he ao aig tal ie Siete Eanes Die blo oid ido idbie Wiel alba a 6 sees bie Qa bee B aie-6 o 606 
eek ER See ce TOPO CSRS. hima a + ons CPSC SU a Se Es PIGS a 556.5 sc uielpid'e oD odin biaid wb ieeeRBaawbinse Giakd oe e's | 
Sex Race Age Degrees 
a Steen er wen tel seeatredii is crite an Saat +» +3 Bee Wage Shatee * > * tie sit rilea esac a toeisiins arene» + 
SUE <kutiek Meee Tae ASE S SSA SS oo ee ose Cea ha sk onbeee oie CBee sk amie wa elke M6 6A Kd Rois skid oe: biaTD oloib id SALE RIG bI8NS & 010 0% 
Position Desired in order of Preference 
IMIR “she hiss neha Jibs Sialic tis calc Rai SNM Sa cio 6° <b. «66 AEDES WLS iRaib PET eo ea cabo iis vel 0 ie Diane stn RtSIe os Ab ell berate is Mac ewe ele owes 
Institution where credentials are available 
Please send my name to administrators: Yes............. ee era Member of KEA: Yes ............. BER eee 
(Notify KEA immediately when you are no longer available.) 
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Charge from a New President 
(Continued from page 7) 


No president of an organization as large and as 
varied as the Kentucky Education Association can 
stand alone. What he is able to accomplish depends 
upon what others have done in the past, as well as 
upon what others do in the present. 

We have had the leadership in the past to push 
education in Kentucky to record heights; the history 
of the past few years proves that. Now, we need the 
cooperation of everyone concerned with better schools 
to achieve the heights that lie ahead. 

I am certain we will have that cooperation, for 
we have had it, and we have seen what this kind of 








Leaders in the Union County Education Association made end- 
of-the-year reports: Imogene Shelton, FTA; Yancey Watkins, 


working together will do for all of us. I am certain President; Mrs. Kathryn Fletcher, Finance; Frances Bethel, Public 


we will have that cooperation, for we have seen in Relations; and Mrs. John Haner, TEPS 
many places what has happened when everyone did 
not make his full contribution, and we do not want 
such things to happen again. 

For my part, I pledge you my full efforts to the 
end of securing a better education for the boys and 
girls of the state. At the same time, I pledge my full 
efforts to the end of having a better and happier 
teacher in every classroom. 

Our work in the days and months ahead will be 
difficult and trying; the possibility of failure will 
be with us always. However, I am confident that we 








ong-range planning in the Nelson County Education Association 
involved Blakeman Clark, Treasurer; Mrs. Thelma Florence, 
can, through extreme effort, overcome all obstacles. Vice-President; Ray Brawner, President-Elect; Mrs. 

—cC. R. Hager Boone, Secretary; and Ida Belle Hicks, President 


Virginia 




















Accidents and Illnesses 


DON’T VACATION 


They are always on the job— 


Unfortunately when you are on vacation, accident and illness disabilities do not take 
a holiday. Help protect your income against accident and sickness disabilities. 


DON’T VACATION 


WITHOUT YOUR 
KEA INCOME PROTECTION INSURANCE 


WASHINGTON NATIONAL INSURANCE CO. 
EVANSTON, ILLINOIS 


4 


IF YOUR SCHOOL SYSTEM DOES NOT PARTICIPATE 
HAVE YOUR SUPERINTENDENT CONTACT 
THE LOCAL KENTUCKY GROUP OFFICE 


KENTUCKY GROUP OFFICE 
202 FRANCIS BUILDING LOUISVILLE, KY. 
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Beckley, “39, fa Co., 1900 Fy * a meg 
Collinswood Rd. ~ Cobuonivas 21, O. 


The Bobbs-Merrill Ce., Inc., 1720 East 38th 
Don C. Kennon, 


—) 6 Ss. 
McLean Bivd., Memphis, Tenn. 


Cadmus Books, E. M. Hale and Co., Eau 
Claire, Wis.—Jesse L. Lair, 709 South 
Hamilton St., Georgetown. 


Onteee. a Merchandise Mart Plaza, Chicago 
54, Ill—Sara Wharton, 425 West one, 
3; —_ Leslie L. Frick, 28 West 
Fifth, 

—- vont cle 640 Fifth Ave., New 
ork 19, N. Y.—Wendell L. Trapp, 118 
Laeiiee Drive, Eminence.—Eric Davis, 

Route 1, Jackson, Tenn. 


a ~ eer <= pe Raggy he —— 
1612 Chichester, Louisville. . 
Doubleday and Co. and Junior ‘Literary 
—Francis 


Guild, ty, Taylor, 
P.O. Box 19127, Louisville 19. 


The Economy Co., Atlanta, Ga.—Jack Thomp- 
son, 2347 Saratoga Dr., Louisville. 

Encyclopedia ——— and Britannica Jun- 
re Michigan A’ oer 11, M— 
x J. Akers, 4906 ‘South First S t., Louisville 

Follett Publishing Co.—Charles ae. 311 
Apollo ive, urfreesboro, Tenn. 

George F. Cram Co.—Central School Sueuty 
Co., 315-17 West Main, Louisville 2. 


Ginn and Ce., 205 West Wacker Drive, Chi- 
cago 6, Ill.—J tley City; 
Elvis Glenn Pace, Murray; Dick Smith, 
Louise Wilson W rthington, ne rT i 

(-) ora 
Park, Lexington. 

The Gregg Publishing Co.—C. Ray Noblett, 

Jr., 4655 Chase Ave., Chicago, Ill. 


Harcourt, Brace and Company, 221 N. La 
Salle, Chicago 1—Don Chapin, 109 N. Ash- 
land Ave., Lexington. 


PUBLISHERS’ REPRESENTATIVES 


Harr Wagner Publishing Co.—Sam Long, 
707 Browder St., Dallas, Tex. 


a enya Corp., a Tenn. 
— . Leon Cook, 523 Spanish Ct. Louisville 


D. C. Heath and Co., 1815 Prairie Ave., Chi- 
cago 16, —J. Edgar P| Fairlane 
Drive, Murray; Ray F. General 
Consultant, Box 302, Mt. Sterling: Patricia 
— Been Rone 117 Adams St., Bowl- 
ing Green. 

Henry og and Ce., 383 Madison Ave., New 
York 17, N. Y.—Bobby McGuire, 6800 Green 
Meadow Circle, Louisville. 


Houghton Mifflin Co., 2 Park St., Boston 7, 
yom 2 Shirley, 130 Ransom Ave., 


Iroquois Publishing Co.—Paul A. O’Neal, P.O. 
Box 236, ‘ort. 


Laidlaw Brothers, River Forest, Ill.—Hugh 
Eblen, 251 Idlehour Dr., Lexington; Carlos 
H. Lannon, 706 Troy, Hickman, 


J. Ng an Co., 333 West Lake, Chicago 
Il.—J. Minor Stuart, Dickson, Tenn.; 
Shelby Winfrey, Berea. 


Lyons and Carnahan Co., 2500 Prairie Ave., 
Chicago 16, Ill.—Elmer Barker, Winchester. 


so ya, i O.. 2459 Prairie Ave., Chicago 16, 

les Carrington, 2010 Japonica Way, 

Eachediaes Gladys Wickwire, 607 11th St., 
Vincennes, Ind. 


McCormick Mathers Co., Columbus, 0.— 
Leonard H. Harris, Jr., 702 Fairview Ave., 
Bowling Green. 

A. J. ‘eo sae Ce.—R. C. Gibson, 2618 

South Fifth St., Louisville. 


F. A, Owen Pebichine Co, Co., — N. Y.— 
E. F. Glenn, R. #3, Fred 


Prentice-Hall, Inc., <a Clitts, N. J.— 
David A. Shipp, 104 Schoberth Place, Ver- 
sailles. 


Rand McNally and Co., Chicago, Ill.—James 
E. Bradley, 1056 Fontaine Rd., Lexington. 


Rew, Peterson and Co., Evanston, Ill.—H. K. 
Hamblen, 2526 Windsor Ave., Owensboro. 


Science Research Associates, 259 East Erie St., 
Chicago 11, Ill.--Dr. Marshall Arnold, Staff 
Associate, 1921 2ist St., Bowling Green. 


Scott, Foresman Co., 433 East Erie St., Chi- 
cago 11, Ill—J. Ray Binford, Versailles; 
Irene Reynolds, 3028 Sherbrooke Rd., Louis- 

le 


Charles ag hg Sons, 597 Fifth Ave., New 
York 17, N. Y. 


E. C. Seale and Co., Pag E. 54th St., Indian- 
apolis, Ind.—Mrs. Hickman Baldree, a 


Tanner Court, Frankfort 


Silver Burdett Co., 4700 Chase Ave., Chicago 
30, Ill.—Austin Durham, 14 Miami Parkway, 
Fort Thomas. 


The L. W. Singer Co., Inc., 249-259 West Erie 
Blvd., Syracuse, N. Y.—Bobby Jones, 1630 
Meadowthorpe Ave., Lexington. 


South-Western Publishing Ce., Bagg Madison 
Road, Cincinnati, O. — Wal H. Green- 
wood, 326 Dixie Ave., Cookeville, Tenn. 


Steck Co., Austin, Texas—H. W. Stubbs, Box 
618, Lexington. 


Weber Costello Co.—Roy D. Carter, 249 Ken- 
neth Dr., Nashville, Tenn. 


Webster Publishing Co., 1808 Washington 
Ave., St. Louis, Mo.—D. C. Hale, Berea. 


The John C. Winston Co., go Northwest 
Highway, Chicago 3 Ill.—G. Lee McClain, 
Bardstown; Bobby B. McGuire, 6800 Green 
Meadow Circle, Lo Louisville QA Miss W. Vir- 
= me 2224 Waterdale Terrace, Louis- 


World Book Co., 2126 Prairie Ave., Chicago 
16, —Harold Holcomb, 141 Spring St., 
Scottsville. 


World Book Encyclopedia, 85 East Gray St., 

gg O.—Mrs. S. C. Callison, 211 
Louisville 7; Henry C. Taylor, 

310 Hien St., Elizabethtown; Charles 

Elswick, Box 561, Pikeville; Mrs. 

Logan, "14 Audrey Ave., Ludlow; Mrs. 

Louise Hopkins, Wingo; M. 8S. 

209 Taylor Dr., Lexington; Harry 

= 0 Third National Bank Bldg., Nashville 3, 

‘enn. 








School Art and Music 





COMPLETE SCHEDULE OF COURSES IN: 


Write: The Registrar 
Nazareth College 
851 South Fourth Street 
Louisville 3, Kentucky 


NAZARETH COLLEGE 


“Louisville's Downtown College” 


SUMMER SESSION — June 21 to August 4 


GRADUATE PROGRAMS IN: 


Education, Library Science, 
and Theology 


WORKSHOPS IN: 


Economic Understanding (6 weeks) 
Human Relations (6 weeks) 
Guidance and Counseling (5 weeks) 
Library Science (2 weeks) 


Biology Library Science 
Chemistry Mathematics 
Education Philosophy 
English Physics 

French Political Science 
Geography Psychology 
German Sociology 
History Spanish 

Home Economics Speech 

Latin Theology 


For the first time: Residence facilities in a new, air-conditioned residence hall. 


For further information about classes and residence: 


Or Call: 


JUniper 7-6087 
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Classroom Teachers 
(Continued from page 15) 


ernment must share in the financial 
support of public education. 


The class load per teacher should 
not exceed 27 students; teachers 
should have one unassigned period 
daily, plus a 30-minute, duty-free 
lunch period; salary schedules in 
Kentucky should be in line with the 
national level; released time without 
loss of pay should be granted teachers 
for leadership activities in the pro- 
fession; and an actuarially sound retire- 
ment system should be maintained, 
with exemptions for retired teachers. 

Increased study of merit rating sys- 
tems should continue, to seek an ac- 
ceptable system; the NEA-DCT should 
continue to cooperate with the AASA 
and the NSBA in a study of teacher 
competence; teachers, through their 
professional organizations, should par- 
ticipate in the formulation of school 
policies; improvements should be 
made in the state tenure and retire- 
ment laws as the need arises; and 
teachers should be assigned only to 
areas in which they are prepared. 

Every school system should have an 
active local association; entrance into 
the teaching profession should be 
guarded, permanent certification 
should come only after a fifth year of 
training and the completion of the 
probationary period, teachers should 
assume responsibility for continued 
personal and professional growth, and 
emergency certification should cease; 
all teachers should study and adhere to 
the NEA Code of Ethics; classroom 
teachers should identify capable high 
school students and encourage them to 
enter the teaching profession; and 
commendation should go to groups 
developing written personnel policies. 


The present sales tax should be 
maintained without exemptions; teach- 
ers should continue to work toward 
constitutional revision; every local as- 
sociation budget should include an ap- 
propriation for the Mary Lathrem 
Scholarship and the Donald DuShane 
Fund, plus the Hilda Maehling Fund 
until quota is reached; the Governor's 
Commission on Education should 
have assistance; local officers should 
be elected in the spring and reported 
immediately to the KEA office; and 
those who promote the cause of educa- 
tion in Kentucky should be com- 
mended. 


RESOLUTIONS COMMITTEE 
Ernestine C. Noland, Chairman 
Roger Jones 

Louise Switzer 

Thomasine Garnett 

Laura Taylor 
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At last...an electronic learning 
system fully compatible 
with sound teaching’ principles 





The American Seating Electronic 
Learning Center* represents the 
newest and best approach to the 
teaching of subjects that must be 
spoken and heard to be learned. It 
puts at the command of one 
teacher a system that has 19 dif- 
ferent lesson sources, to give 
students the benefit of individual, 
full-time instruction in foreign 
languages, speech therapy, 


remedial reading, public speaking, 
voice training—any subject that 
can be taught electronically. No 
other system develops so fully the 
exciting possibilities of this 
remarkably effective new tech- 
nique—yet preserves so fully the 
correct teacher-student relation- 
ship. Isn’t this exactly the kind of 
system you’d like for your school? 
Write for further information. 


AMERICAN 
a) 0 ee 


* The standard by which all public seating is measured 


*T.M. ASCo. 


GRAND RAPIDS 2, MICHIGAN 





Enjoy. Cool Comfort. . 


beautiful lounges, spacious 


cost). 





New Detroit-Cleveland: Auto - 4 
SHORT-CUT across Lake Erie 4 ~~ 


Save 180 Miles of Tough Driving! 
. Faster Service 





MEW s.s. AQUARAMA | fiisiincis ‘Neviostion 


Low auto-passenger rates. Ocean Liner comfort— 
ecks, good food and 
drinks, dancing and entertainment. Supervised chil- 
dren’s playroom. (Food, refreshment only additional 





TRAVEL ELEGANTLY—TRAVEL AQUARAMA 
1961 Season—July 1st thru Sept. 4th 


Company, Dept. ST-5, 1841 
First National Blidg., Detroit 
TICKET OFFICES & DOCKS: 
Detroit—Foot of W. Grand 
Blvd. 

Cleveland—Foot of W. Third 
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FESS Commission 


(Continued from page 3) 

In addition to the officers, the fol- 
lowing have been named to this new 
commission: Irene Alexander, Paris, 
Mrs. Elizabeth Parker, Middlesboro, 
Mrs. Martha Baker, Paducah, Hubert 
Hume, Maysville, Kenneth Estes, 
Owensboro, Roy McDonald, Cadiz, 
Sam Alexander, Frankfort, W. Ray 
Scott, Cave City, and Mrs. George 
Spoonamore, Stanford. 

Commission activities were discuss- 
ed at the first meeting during the KEA 
Convention: (1) develop plans and 
activities which will promote a better 
understanding of the total financial 
structure and program of the state, 
especially as they relate to public edu- 
cation; (2) collect and evaluate finan- 
cial and related data from six school 
systems in each district association (ex- 
pand the study later to include all sys- 
tems); and (3) study and evaluate 
certain financial devices and techniques 
for improving the instructional pro- 
gram. 


NEA Convention 

The next important date on the 
professional calendar is the NEA Con- 
vention, scheduled to open in Atlantic 
City on Sunday, June 25. The theme 
of the convention will be “A Charge 
to Keep.” 

A combination of sun, sand, and 
speakers is expected to bring a record 
turnout to this annual gathering of 
the professionally faithful. 

A special bus to carry Kentuckians 
to the convention, with a_ historical 
tour or two on the side, is described 
elsewhere on this page. 

The NEA Convention provides 
something for everyone in the profes- 
sion. 


if undeliverable return to 





Come many announcements, news items, poems, 


suggestions, and other materials . . . 





Special Bus to NEA Convention in Atlantic City 


As a result of requests, the tenta- 
tive itinerary of the special bus to 
carry Kentuckians to the NEA Con- 
vention has been changed. Plans now 
call for the bus to leave Louisville 
on Friday, June 23, at 7:30 a.m., and 
drive to Natural Bridge, Virginia, to 
spend the night. This will enable them 
to drive to Washington, D. C., the next 
morning and have a 24-hour period 
for touring and sight-eeing. 

The bus will be available for tours 
around Washington on Saturday after- 
noon to the NEA Headquarters, the 
Capitol, and other points of interest. 
Sunday sight-seeing will be up to the 
individuals. 

The bus will leave Washington at 
noon on Sunday, June 25, and arrive 
in Atlantic City in time for dinner 
and the first programs that evening. 

The return trip will begin at 7:30 
a.m. on Saturday, July 1. During the 
day there will be a tour of historic 
spots in the Philadelphia area and a 
ride to Pittsburgh. The trip from Pitts- 
burgh to Louisville will take most of 
the day, July 2, with arrival scheduled 
for 6:45 p.m. 

The entire cost of the round trip 


will be $65.00. This includes lodging 
for three nights on the way to and 
from Atlantic City, as well as the 
bus travel and the tours. It does mot 
include the cost of meals. 

Space will be reserved on a “first 
come, first served” basis. Make checks 
payable to KEA, and send them to 
Lyndle Barnes of the KEA staff before 
June 1. 


NEA Journal 
The final (May) issue of the NEA 
Journal for this year contains a special 
feature on international education. 
Included are presentations of many 
different aspects of education in many 
different lands. with a concern for 
NEA’s and America’s role. 


Billboards 

One bit of “promotion” of better 
schools, and more concern for better 
schools, used this year by KEA, is the 
outdoor billboard, such as the one 
shown below. The poster is provided 
by KEA. and the cooperating Out- 
door Advertising Association of Ken- 
tucky places them on the billboards. 


General Outdoor Acy Co 





KENTUCKY SCHOOL JOURNAL 























SUMMER SCHOOL 


MAKE YOUR PLANS NOW TO ATTEND SUMMER SCHOOL AT 


WESTERN KENTUCKY 
STATE COLLEGE 


JUNE 12 to AUGUST 4 


Full program of undergraduate courses will be offered in all regular departments. Graduate Division will begin 
offering twenty-four hours beyond the Master of Arts degree in Education. In addition, the graduate program 
will offer courses leading to the various certificates issued on graduate credits by the State Department of Edu- 
cation. Opportunity will also be offered graduate students for study leading to the Master of Arts degree in 


Education with a major in the student’s teaching area. 





STUDENTS ON THE CAMPUS FOR SUMMER SCHOOL 


SUMMER SCHOOL HIGHLIGHTS AT WESTERN 


e Mental Health Workshop * 
e Science and Mathematics Institute for high school * 
teachers 


e Science Training Program for high school students ° 
e Remedial Reading and Reading Clinic 


e Guided Tours to places of historical and special in- 
terest a 


For additional information, write to 


Opportunities will be provided for students 
desiring to prepare for admission to schools 
of medicine, dentistry, law, engineering, 
and other professional and technical insti- 
tutions of higher learning. 


Driver Education 


Special courses and conferences on Kentucky life 
and culture 


Prominent speakers and entertainers will appear at 
weekly college assemblies 


Workshop in visual education 


Annual Superintendents’ Conference on Friday, July 21 


President Kelly Thompson 


WESTERN KENTUCKY STATE COLLEGE 
BOWLING GREEN, KENTUCKY 





it undeliverable return to 
Kentucky Education Association 
2303 South Third St. 
Louisville 8, Kentucky 


Return Postage Guaranteed 











For a profitable summer 
In pleasant surroundings... 


UK SUMMER SESSION PROGRAM HIGHLIGHTS 


Developing Leadership Teams in School Systems— 
June 19-30 


School Buildings and Equipment—July 17-28 


Constitutional and Legal Basis of School Admin- 
istration—July 3-14 


Business Administration and Finance of Public Ed- 
ucation—July 31-August 11 


Techniques and Procedures for Carrying on Self 


Studies—July 17-21 


A workshop for educators, co-sponsored by 
the State Department of Education, the College 
of Education, and the Southern Education Foun- 
dation. 


Summer Youth Music Institute—June 19-July 7 
Summer Opera Workshop—June 19-Aug. 11 


Teaching Management Principles in Clothing— 
June 20-June 30 


Teaching Management Principles in Foods—July 
17-July 28 


College Business Management Institute—July 23- 
July 29 


Education of Mentally Retarded and Orthopedi- 
cally Handicapped Children 


A total of six three-hour courses will be of- 
fered throughout the Summer Session in spe- 
cial education. Selected experienced teachers, 
upon recommendation of their superintendents, 
will be granted stipends if they will agree to 


devote themselves to special education upon 
completion of training. 

A total of three of the following six three- 
hour courses may be chosen: 


e Introduction to Education of Exceptional 
Children 


e Methods and Materials in Teaching Mentally 
Retarded Children 


Nature and Needs of Retarded Children 
Diagnostic and Remedial Reading 
Educational Tests and Measurements 


Methods and Materials in Teaching the Ortho- 
pedically Handicapped. 


Workshop for Teachers of Superior and Gifted 
Students—Junior and Senior High Level— 
June 19-June 30 


Workshop for Television Education — June 26- 
July 8 


Workshop in Early Childhood Education—June 19- 
July 14 


Safety Education Workshop—July 21-August 11 
Values Workshop—June 19-July 15 

Intergroup Relations Workshop—July 17-August 11 
Survey of the Dairy Industry—June 12-30 


Special Problems In Cereal Grains and Tobacco— 
July 10-28 


Agricultural Policy—July 10-28 


Summer Session — June 19 - Aug. 11 


For information about admission or courses offered, write to 


THE REGISTRAR 


University of Kentucky 


LEXINGTON 























